
Dated : 06-07-2026

To

The Principal Finance Secretary /Additional Chief Secretary 
/Finance Secretary, State Government of UTTAR PRADESH

Ministry/Department of  ENVIRONMENT and FORESTS

Government of lndia    

F.No. 104/IFD/2026-27

Sub : Release of Grants to State Government of UTTAR PRADESH under Scheme (CSS) 4151-PROJECT 
TIGER AND ELEPHANT

Sir/Madam,

        I am directed to convey the sanction of the president to release an amount of Rs. 64912880.00 
(Rupees Six Crores Forty-Nine Lakhs Twelve Thousand Eight Hundred Eighty only) as a drawing limit 
in the form of  Mother Sanction during the Financial Year 2026-2027 to the State Government of 
UTTAR PRADESH for release of the Central Share under  4151-PROJECT TIGER AND ELEPHANT .

2   The Central Government shall provide assistance to the State Governments for various components, 
which are mentioned as per the guidelines under  4151-PROJECT TIGER AND ELEPHANT for SLS  as per 
details given below:-

The amount is debitable to the heads of Demand No.028  -Department/Ministry of ENVIRONMENT and 
FORESTS 

SLS included in Mother Sanction

S.No SLS SLS Code

1 PROJECT TIGER AND 
ELEPHANT (NON RECURRING) 
4151

UP5

2 PROJECT TIGER AND 
ELEPHANT (RECURRING) 4151

UP56

S.No SLS Code Function Head/ Budget Head Allocated Amount
1 360106101020531 11078280.00
2 360106101020531 42063784.00
3 360106789020531 627435.00
4 360106789020531 5257973.00
5 360106796020531 627435.00
6 360106796020531 5257973.00



2. The sanction is issued in exercise of the powers delegated to Ministries under DFPR, 1978, as 
amended from time to time. Above grants are being released in accordance with the pattern of 
Assistance approved by the Ministry of Finance, Government of India. It is also certified that this 
Sanction is being issued in conformity with the rules and principles of the scheme.

3. After fetching Mother Sanction, the State Government shall push daily payment files for release of 
the central share as per the balance available in the relevant Head of Accounts of this Mother Sanction. 
Upon receipt of daily sanction, the Principal Accounts Officer shall authorize the Pay and Accounts 
Office (PAO) and further PAO shall authorize the Reserve Bank of India, Mumbai for affording credit of 
the daily sanctioned amount to SLS wise State Government Account. Upon receipt of the Central Share, 
the State Government shall push the payment file to e-Kuber for release of Central and State Share to 
the end beneficiary.

4. Further, the accounts of State Government of UTTAR PRADESH in so far as it relates to grants-in-aid 
will be open to inspection by the sanctioning authority and audit both; by the Controller & Auditor 
General of India or by any other designated by him and Internal audit by the Principal Accounts Office 
of the Ministry of ENVIRONMENT and FORESTS whenever it is called upon to do so.

5. The State/UT shall not make any changes in allocations or re-appropriations among different 
components/activities without approval of the Ministry/Department of  ENVIRONMENT and FORESTS, 
GOI.

6. The grant has been sanctioned in accordance with the pattern approved by the Ministry of Finance 
and is in conformity with the rules and principles of the scheme as approved by the Ministry of Finance.

7. Grant in-aid shall be used for the purpose for which sanction is given. An annual utilization certificate 
(in Form GFR 12C) shall be furnished that the contribution has been utilized for the purpose for which it 
was sanctioned.

8.  The sanction order is being issued in accordance with Rules 228 to 245 of General Financial Rules, 
2017.

9.  This sanction issues with the concurrence of integrated Finance Division's Dy. No. 104/IFD/2026-27 
dated 06-07-2026 .

VAIBHAV 
MATHUR

(PD Checker’s name registered on PFMS)

To,

Remarks

Fund release to the SFD of 
Uttar Pradesh



1.      The Principal Finance Secretary /Additional Chief Secretary /Finance Secretary, State                  
         Government of UTTAR PRADESH .
2.      The Accountant General UTTAR PRADESH .
3.      The Director General of Audit, Central Expenditure, AGCR Building, New Delhi
4.      IFD Section w.r.t. the Diary No. 104/IFD/2026-27 dated 06-07-2026 .
5.      The Principal Accounts Office, Ministry of ENVIRONMENT and FORESTS
6.       Pay and Accounts Office, Department of / Ministry of 075126-PAO(Environment), New Delhi

Digitally
signed by
Mohammad
Sajid Sultan
Date:
2026.07.06
03:01:20
+05:30
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Date: 05.07.2026

To,
The Pay & Accounts Officer,
Ministry of Environment, Forest and Climate Change,
New Delhi.

Sub: Centrally Sponsored Plan Scheme 'Project Tiger & Elephant'Administrative Approvat
for funds release to Dudhwa, Pilibhit and Ranipur Tiger Reserves, Uttar Pradesh State
during 2026-27 - 1"t instalment - reg.

Sir,
I am directed to convey the administrative approval of the competent authority to the

continuance of the Scheme 'Project Tiger & Elephant' in Uttar Pradesh at the cost of < 2514.280
lakh (Rupees Twenty Five Grore Fourteen Lakh Twenty Eight Thousand only) as per the
details given in the table at Annexure.

2. I am directed to convey the sanction of the President to the payment and release of an
amount of t 649.1288 lakh (Rupees Six Crore Forty Nine Lakh Twelve Thousand Eight
Hundred Eighty Only) as the 1st instalment 50% of Centre Share towards the Grant-in-aid to ihe
Government of Uttar Pradesh during the current financial year 2026-27. The balance amount of
the Central Assistance will be released in due course after a review of the progress of expenditure/
work is undertaken.

3. The Grants-in-aid will be regulated in accordance with the provisions contained in the
memorandum of the Centrally Sponsored -Project Tiger Scheme. The Grants-in-Aid is also subject
to the Chapter g of the General Financial Rules 2017 , as amended from time to time, read with
the Government of lndia's decision incorporated there-under, and any other guidelines which may
be issued in this regard, and in particular to the following conditions: -

i. The expenditure is incurred as per the allocation of funds.
ii, Payments are made by bank transfer and no cash payment is to be made.
iii. Funds for POl/maintenance of vehicles would be admissible only for the vehicles

purchased from CSS funds.
iv. Compensation for loss due to wildlife is to supplement the State Govt fund as per the rules

of State Govt.
v. GFR is followed by implementing agency along with the economic instructions issued by

Government of lndia from time to time.
vi. Evidence of deposit of GST in case of contract payment and leviable goods are obtained

along with UC and compliance of DBT scheme has to be ensured.
vii. ln case of employment through contract, copy of PF & ESI contributions of employees shall

be obtained, where able applicable.
viii. UC is to be submitted as prescribed in GFR 2017.
ix. Activities should be undertaken as per approved guidelines of pr&E.
x. All relevant information and documents/certificates as required under GFR 209(l) have

been received.
xi. Terms and conditions of the service of the employees employed in the Dudhwa, Pilibhit

and Ranipur Tiger Reserves, Uttar Pradesh under the Project Tiger Scheme are not higher
than those applicable to similar categories of employees of Central Government and where
it is not in accordance with above, the relaxation of Ministry of Finance have been obtained
for such discrepancies as required under GFR 230(12X1).
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Assets acquired wholly or substantially out of Government Grants shall not be disposed,
off without obtaining the prior approval of the sanctioning authority of Grants-in-aid.
The Government of Uttar Pradesh agrees to make reservations for Scheduled Castes and
Scheduled Tribes or OBC in the posts or services under its control on the lines indicated
by Govt. of lndia.
The accounts of the Dudhwa, Pilibhit and Ranipur Tiger Reserves, Uttar Pradesh shall be
audited by C&AG or by any person authorized by him on his behalf in accordance with the
provisions laid down in Section 14 of the C&AG (DPC) Act, 1971 as amended from time to
time.
The accounts of the Project Tiger Scheme shall be open for inspection by the sanctioning
authority and audit, both by the Comptroller & Auditor General of lndia under the provision
of C&AG (DPC) Act, 1971 and internal audit party by the Principal Accounts Office of the
Ministry whenever it is called upon.
The Utilization Certificate against the earlier funds released under Grants-in-aid have been
received and accepted by the competent authority.
Government of Uttar Pradesh in respect of Dudhwa, Pilibhit and Ranipur Tiger Reserves,
Uttar Pradesh may furnish their performance-cum-achievement report on or before
31.03.2027.
Dudhwa, Pilibhit and Ranipur Tiger Reserves, Uttar Pradesh will spend Grants-in-aid
exclusively in pursuance of the objectives envisaged in rules/ memorandum of the
Centrally Sponsored 'Project Tiger Scheme' and for the purpose it is being sanctioned.
Grants-in-aid to Government of Uttar Pradesh is subject to the Economy lnstructions
issued from time to time by the Ministry of Finance or by the Competent Authority.
Grants-in-aid shall be utilized before the end of the current financial year 2027-28 and
unspent balance, if any, will be refunded by Government of Uttar Pradesh to the Govt. of
lndia.
Government of Uttar Pradesh in respect of Dudhwa, Pilibhit and Ranipur Tiger Reserves,
Uttar Pradesh will maintain a separate account and will present their annual accounts in

the standard format as required under GFR 230(5).
Grants-in-aid shall be utilized for Dudhwa, Pilibhit and Ranipur Tiger Reserves, Uttar
Pradesh strictly as per the Memorandum of Understanding (MOU) between the Ministry of
Environment, Forests and Climate Change, acting through the National Tiger Conservation
Authority, Field Director (Dudhwa, Pilibhit and Ranipur Tiger Reserves), Government of
Uttar Pradesh.
Monitorable outcomes on the item of works contained in the sanction letter both in physical
and financialterms are required to be furnished in the monthly report regularly. Compliance
status on Tripartite Memorandum of Understanding is required before submission of
additional or ensuing year's Annual Plan of Operation (APO).
The expenditure should be limited to the amount released and in no case should be done
in anticipation of further release by the Ministry.
The payments of daily wages should be done through DBT mode only (Rule 87 of GFR 2017).

It may please be ensured that there is no duplication of nature and items of work being
proposed in the same area under the Centrally Sponsored Scheme of Project Tiger and
other Centrally Sponsored Schemes such as Project Elephant, Eco-development and
IDWH Schemes etc.
The cost estimates worked out by the Field Director should be based on approved
schedule of rates of the State Government, with due approval of the competent authority.
Approval of the competent authority be obtained and acceptance of UC may be ensured
by PD.
The expenditure is incurred as per the allocation of funds.
Payments are made by bank transfer and no cash payment is to be made.
Funds for POU maintenance of vehicles would be admissible only for the vehicles
purchased from CSS funds.
Funds will not be diverted for any item other than specified herein.
Funds to be spent only on items approved in Tiger Conservation Plan (TCP).
Compensation for loss due to wildlife is to supplement the State Government fund as per
the rules of State Government.
GFR is followed by implementing agency alongwith the economic instructions issued by
Government of lndia from time to time.
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Satellite photo with date and latitude and longitude nodes after completion of work
depicting the work carried out before and after the work.
Evidence of deposit of TDS/Service Tax in case of contract payment and CST in case of
leviable goods are sent along with UC.
ln case of employment through contract, copy of PF & ESI contributions of employees shall
be obtained wherever applicable.
All measurable outcome of this grant must be mentioned in the sanction order and UC is
to be submitted as prescribed in GFR 2017 - Form GFR 12-C.
lf the implementing agency does not use the fund for the purpose for which it was given, it
has to refund the same with interest.
There should not be any overlapping of activities under the projects with the activities of
ongoing schemes under CSS/CS/State Government Scheme.
The sanction order must mention measurable physical parameters and all measurable
parameters are to be adhered to.
The fixed asset created out of this grant shall not be disposed off without concurrence of
this Ministry.
All guidelines under the project is to be followed scrupulously.
The UC with physical progress report and satellite photo with physical deliverable with date
and latitude - longitude coordinates before and after completion of work be obtained of
each tiger reserve and uploaded on the website of the implementing agency as wellas the
Ministry for public access.
The measurable outcome under the project (quantified) in terms of number of tigers in tiger
reserve, eco-tourism in tiger reserve, %oage decrease in man-animalconflict etc., may also
be submitted in the progress report.
All labour payments strictly by Direct Benefit Transfer (DBT).
The guidelines of Project Tiger & Elephant Schemes are followed by Dudhwa, Pilibhit and
Ranipur Tiger Reserves and Expenditure Evaluation Report on the expenditure incurred
vis-d-vis proposed activities and result achieved may be furnished.

3. As the annual budget of the Scheme is approved by the Central Government, the
Government of Uttar Pradesh is not required to furnish bond and sureties, in accordance with the
Ministry of Finance O. M. No. 14(1)-Ell (Ay64 dated 23.6.1965.

4. The payment sanctioned above is subject to the adjustment on the basis of the audited
figures of expenditure. other terms and conditions of the payment are as under:

(a) The grant is in accordance with the pattern of financial assistance approved by the
Ministry of Finance.
(b) The grant sanctioned is subject to the adjustment on the basis of the terms and conditions
approving the scheme.

5. No deviation from the approved items of expenditure as enumerated in the annexure shall
be made without prior concurrence of the Government of lndia. The guidelines of National Tiger
Conservation Authority should be fully adhered to. The Chief Wildlife Warden and the Principal
Chief Conservator of Forests of the State Government should be directed to ensure that the field
works are in accordance with the Tiger Conservation Plan and the Annual Plan of Operation by
the field inspections from time to time.

6. ln accordance with the revised procedure, the CentralAccounts Section, Reserve Bank of
lndia, Nagpur, may kindly be advised to pass on credit to the books of the State Government of
Uttar Pradesh under intimation to this Department.

7. The expenditure incurred is adjustable to the Demand No. 28 (Ministry of Environment,
Forest and Climate Change) under the following heads during the Financial Year 2026-27:
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Ranipur
TR

Total
(PT)

PE
Total

PT+PE

(Grant-in-Aid to State
Government->Central

Assistance/Share)
Component

Dudhwa
TR

Pilibhit
TR

60.5880 537.421.136.3398 39.2475 470.8326
3601 .06.101 .02.05.31

(Grant-in-Aid
General)

295.24s1

58.8541 58.854

3601.06.789.02.05.31
(Special Component
Plan for Scheduled

Castes)

36.9057 L7.0425 4.906

58.8s41 58.8s4
3601 .06.796.02.05.31

(TribalArea Sub
Plan/STC)

36.9057 L7.0425 4.906

60.5880 649.1288Lt0.4248 49.0595 s88.5408Total 369.0565

Rs. ln Lakhs)

8. This issues with the concurrence of lnternal Finance Division vide their Dy. No.

104llFDt2026-27 Dated 06.07.2026. Compliance of all the guidelines/instructions regarding
retease of funds under Gentrally Sponsored Schemes (CSS) and monitoring utilization of
funds released, lssued by Dept. of Expenditure (Ministry of Finance) vide O.M. No. 1(13)
PFMS/ FCDI2020 dated 23.03.2021must be ensured.

10. Legacy data has been approved by The Project Tiger and Elephant Division.

11. The interest amount has been deposited by State Government and report has been submitted.

Yours faithfully,

?r*#c-J,
Assistant I nspector General (NTCA)

Email: aig4-ntca@nic.in
Tel: +91 -1 1 -24367837-39

Copy to:-
1,. The Secretary (EF&CC), MoEF&CC.
2. The Secretary (Forests), Govt. of Uttar Pradesh. A copy of

Foresls

Cfun0rissued by the State Government in respect of this scheme for
furnished to this Ministry immediately.

3. The Secretary (Finance), Govt. of Uttar Pradesh.
4. The Principal Chief Conservator of Forests / Chief Wildlife Warden, Govt. of Uttar Pradesh
5. The Field Director(s), Dudhwa, Pilibhit and Ranipur Tiger Reserves, Uttar Pradesh.
5. The Accountant General, Uttar Pradesh.
7. The Director of Audit, Scientific Department, AGCR Building, lP Estate, New Delhi.

8. The lGF, NTCA(Hqrs), New Delhi .

9. Forest Finance Division, MoEF&CC, New Delhi.
10. Plan Finance Division (PF-ll), Ministry of Finance, New Delhi.
11. Guard file/Spare copies.



Annuaf Plan of Operation 2026-27
({"t lnstalment)

Dudhwa. Pilibhit and Ranipur Tiqer Reserves. Uttar Pradesh

Project Tiger & Elephant:

Project Tiger: Summary for State

Part -A Commifted Liabilities

Part -B Ongoing Work2026-27

In Lakhs

In La

Rs.ln Lakhs

( Jeph)
Assistant lnspector General (NTCA)

tTqq dS/PAWAN JEPH
nEr{rfi iFr rcrftflq-o

As8islant lnspeclor General of Foresls
tqnq cffi{,/ Projecr Tig€r

cqt{tq, arc gs qcrqrg cRrd-{ 4erdq
liniirt ol Enylronment, Forest and Climate Clanpr

lY!<|l a!'6tt /Gqvetnmqnl d{ tf,dr"

Total Part A+ B (APO for CFY 2025-26 & onsoine work2O26-271

Items Dudhwa Pitibhit Ranipur Total PE
Total

PT+PE

Cost APO including State's share 20't.9600 2514.280A 1449.1160 572.654Q 190.550C 2312.320C

340.8495Center's share in APO B 738.1 1 30 98.1 1 90 1177.0814 121 t76A 1298,258

1st release @50% ot Center share
Q=

.50*B 369.0565 170.4248 49.0595 588.5408 60.5880 649.1288

1st release @50% of Center share of Total
Committed Liabilities FY 2025-26 &2026-27 369.0565 170.4248 49.0595 588.5408 60.5880 649.1288

Dudhwa TR Pilibhit rR Ranipur TR

Total
central
Share

Total
state
Share

Total
APO
Cost

Activities
central
Share

State
Share

Total
central
Share

State
Share

Total
Central
Share

state
Share

Total

NON

RECURRI NG 48.93 32.62 81.55 17.70 77.40 28.50 10.85 7.23
18.08

76.88 57.25
128.73

RECURRING
487.34 481.34 962.68 251.90 251.90 503.79

776.47
43.23 43.23

85.46
776.47

1,552.93

Total Part A
530.27 513.96 r,o44,23 259.00 263.30 592.29 54.08 50.46 LO4.54

8s3.:!4 827.72
1,581.05

Dudhwa Pilibh it Ranipur

Total
central
Share

Total
State
Share

Total
APO Cost

central
Share

State
Share Total

central
Share

State
Share Total

central
Share

State
Share Total

NON

RECURRING

32.40 77.60 54.00 10.01 6.67
16.68

6.20 4.r4 10.34
48.61

32.41 8r.o2

RECURRING
775.44 775.44 3s0.89 67.84 67,84

723.69
37.84 37.84 75.67

275.72 275.72 550.25

' 207.84 L97,04 404.89 71.85 58.51 140.36 44.O4 4L.97 86.01 32?.73 307.53 63t.26
Total Part

-A +B 738.tt 711.00
L,M9.L2

340.84 331.81 672.6s 98.12 92.43 190.s5 1,L77.07 1,135.25 2,3L2.32



The details of ongoing work and committed liabilities for th e FY 2026-27, expenditure to be incurred for lst & 2nd Qtr. during the current financial year are as under

Annual Plan of Operation (PltlBHlT TIGER RESERVE- PltlBHlT) under Centrally Sponsored Scheme - Project Titer and Elephant for 2026-27

(Rs ln lakh)

PART - B

Sr. No. Item

Para No.

Location/GPS

Coordinates

Previous Year detail Cu rrent Financi al Y ear 2026-27

CSS PT

Guideli

nes

TCP

Physical Financial
Location/GPS

Coordinates Physica I

Target
Unit cost

Amount
( Fi nancial

Target)

I ustification
Target

Achiev

ement
Target

Achievem

entLatitud
e (N)

Longitu

de (E)

Latitud
e (N)

Longitude
(E)

PILIBH IT TIGER RESERVE- PILIBHIT

NON. RECURRING (NR) Core

20
Provision of Project Allowance to staff (all

catesoriesl of Proiect Tiser (orovidins oroiect
16.15 7.2.2.6 104 L04 10.43 7.OC 101 LS 10.3C

The project allowance will act as

an incentive for officers/Staff

21 Provision for ration allowance to field staff 16.16.1 7.2.2.6 82 82 8.46 6.00 78 LS 8.05
Most of the Forest chowki are

located in remote and difficult

22 supply of medicine Kit for field staff 16.16.3 7.2.2.6 Ls 0 1.00 0.00 LS LS 1,00
Staff living in remote chowkis do

not have access to medical care

Total NON - RECURRING (Core) 160.59 82.92 19.35

NON - RECURRTNG (NR) Buffer

32 Antipoaching operation, ration, DPOL, etc L6.9.2 7.2.2.L L5 Ls s.00 3.22 Ls Ls 5.00
For protection activities,fuel and

maintenance of oatrolline

Total NON - RECURRING (Buffer) 6.00 3.22 s.00

Tota| NON. RECURRING 166.59 86.14 24.35

RECURRING Core

1
Night chowkidar, Kshetra Sahayak, Part-time
SweeDer Electrician. Rest house attendant

7.2.2.r 205 0 27.94 0.00 432 0.09634
As majority of forest chowkis are

situated in borderins sensitive

2 Wages of Wireless operator (24 x 12month) 7.2.2.L 336 0 45.79 0.00 288 0.09634 27.75
As majority of forest chowkis are

situated in bordering sensitive

3
Forest beat watchers 77 X 1.2 months)

16.1.5 7.2.2.t 756 0 103.03 0.00 924 0.09634 89.02
As majority of forest chowkis are

situated in bordering sensitive

5
Fire watcher - 54 beat (1 watcher for per beat
x 04 months)

7.2.2.3 216 0 29.44 0.00 2t6 0.09634 20.81
As majority of forest chowkis are

situated in borderins sensitive
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6
Daily wages drivers for Ranges, Division and
FD Office {10 oerson x12 Monthl

I20 0 18.22 4.94 na 0.to791 12.95
As majority of forest chowkis are

situated in bordering sensitive

7 Daily wages Mahouts (03 person x 12 Month) 48 0 7.29 0.00 36 o.10791 3.88
As majority of forest chowkis are

situated in bordering sensitive

8
Daily wages chara cutters (07 person x12

Month)
48 0 6.54 0.00 84 0.09634 8.09

wages of chara cutter and

mahout for elephant camps

9 Barrier gateman (17 X 12 month) \6.L.r2 7.2.2.t
Mala

ranse
324 0 44.r5 0.00

Mala

ranqe
204 0.09634 19.65

As majority of forest chowkis are

situated in bordering sensitive

10 Data entry computer operator (10 X 12m) 16.7.r2 7.2.2.r r20 54 22.80 L2.5A L2O 0.135 16.24
As majority of forest chowkis are

situated in bordering sensitive

11
Contract wages for Veterinary Doctor
(12month x 0.70 Lakh) Consolidated

7.2.2.8 I 0 7.80 0.00 1 0.70 9.60
A veterinarian is required in Tiger
reserve for rescue and other

L2
Contract wages for Biologist (l2month x 0.40
Lakh) Consolidated

7.2.2.8 L 4.20 0.00 1 0.40 6.00
A Biologist is required in Tiger
reserve for survev and other

13
Contract wages for Sociologist(l2month x

0.40 Lakh) Consolidated
7.2.2.8 0 0.00 0.00 1 0.40 6.00

A Sociologist is required in Tiger
reserve for public related

22
Purchase of ration, medicine ,food
supplements, sugarcane and riding gears for

T2.T 4 8.0c 0.00 4 2.OA 8.00
To provide balanced food
material and

TOTAL (Recurring Core) 911.93 17.40 227.95

RECURRING Buffer

TOTAL Recurring (Buffer) 52.5C 0.00 0.00

Total Recurring 964.43 L7.4C 227.9s

Total PTLTBHtT TTGER RESERVE Grand (NR+R) tL31.O2 103.54 2s234

Adjoining APO Social Forestry Division Pilibhit

NON - RECURRING (Buffer)

Total Non Recurring (Buffer) 3.00 1.5C 0.00

RECURRING (Buffer)

TOTAL (Recurring Buffer) 46.30 1.48 o.oc

Social Forestry Division Pilibhit Grand Total 49.30 2.98 0.0c

Adjoining Social Forestry Division, Shajhanpur



NON - RECURRING (Buffer)

Total (NR-Buffer) 2.4A 0.0c 0.00

RECURRING (Buffer)

TOTAL (Recurring Buffer) 13.91 1.0c 0.00

Grand Total SF Shajhanpur 16.31 1.0c 0.00

Adjoining AMANGARGH Tiger Reserve, Social

Forestrv Division, Biinor

NON - RECURRING (Buffer)

26
Project allowance rate wide GO No. 1.5-

3/2010 NTCA daled 27 .!.2OLO
16.15 13.1 Ls 0 4.00 0.00 Ls Ls 5.0c

The remoteness in which the
field staff that perform their

27
Ration allowance a due to year 2022-23 park

allowance rate wide GO No, 15-312010 NTCA
16.16.3 Ls Ls 4.00 1.9160 Ls Ls 4.0c

Staff living in remote chowkies do
not have access to medical store

Total Non Recurring 22.63 2.9t6 9.00

RECURRING Buffer

36
Protection Watcher (12 beat, 2labour,L2
Month

288 0 39.25 0.00 24 0.09634 2.31
As majority of forest chowkis are

situated in borderins sensitive

38
Man power support wages of Ordali,

Choukidar. Dakiva. Driver. Khallasi 12 Month
r44 0 t9.62 0.00 144 0.09634 13.81

As majority of forest chowkis are

situated in borderins sensitive

40
Computer Operator salary 12 month@13500
per month

76.2.r9 24 0 4.56 0.00 24 0.135 3.24
As majoritv of forest chowkis are

situated in bordering sensitive

Total Recurring 72.28 0.00 19.43

AMANGARH TIGER RESERVE, BUNOR SF

Division) Grand Total
94.97 2.916 28.43

PILIBHITTIGER RESERVE, PILIBHIT GRAND

TOTAL
L29L.54 110.4: 280.73

Core & Buffer Total
Wages Till

SeDt, 2026
cs

Non

Recurrins
24.35 9.00 33.3s 16.68 10.01

Recurring 227.95 19.43 247.38 123.69
61.84

252.30 28.43 280.73 140.36
7L.85
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Annexure - ll(B)
Previous Yea r 2O25-26 Libilitv of Raniour Tioer rve. Chitrakoot Under Centrallv nsored Scheme

Proiect Tiqer for 2025-26

e *p
s f. F$s

E-ff "FFFF
*€FgsflF$
* p"ef dsS

F'jFfdf
i F$F

E-Q-t

(Rs. ln Lakhs)
Para No. Previous Year libility Detailsst.

No.
Item

CSS-PT
Guidelines

TCP Physical Target Unit Cost Amount
(Financial

Justification

1 2 3 4 5 6 7 8

N( share
1 Purchase of wireless tower (42 mtr.) with

accessories for base set at Kalyanpur & Satti
Chauki. Manikour-1 Ranoe RTR

10.3.1.2 Submitted for
approval

1 2.50 2.50 Previous Year 2O25-26 libility for Purchase ol
wireless tower (42 mtr.) with accessories for
base set.

2 Park allowance 7.2.2.5 Submitted for
approval

L.S. 4.12 Previous Year 2025-26 libility for Park
allowance.

3 Ration allowance 7.2.2.5 Submitted for
approval

L.S- 3.26 Previous Year 2025-26 libility for Park
allowance.

Purchase of Hardware and software for
computers in Ranipur Tiger Reserve Division &

4 8.5
approval

L.S.

I
entral share t

Previous Year 2025-26 libility for Purchase0.60
Hardware and software for computers

5 Construction of Type-1 building at Jamwant Eco-
Tourism Centre, Markundi-2 Range.

10.3.1 .1 Submitted for
approval

I L.S 7.60 Previous Year 2025-26 libility for consturcted
Type-1 Forest Guard Chowki at Jamwant Eco-
Tourism Centre, Markundi-2 Range.

6 Daily wage watcher would be deployed in all 17
beats of Manikpur-1 & Markundi-1 Range, RTR

13.4 Submitted for
approval

195 0.12 23.40 Previous Year 2025-26 libility for Daily wage
watcher would be deployed in all 17 beats ol
Manikour-1 & Markundi-1 Ranoe

7 Watchers for Fire Season from 16 Feb to 15
June (17 beats of Manikpur-1 & Markundi-1
Ranoe @2 Watcher oer beat.

13.4 Submitted for
approval

81 0.12 9.72 Previous Year 2025-26 libility for Watchers for
Fire Season.

8 FRH Chaukidar & Cook. 13.4 Submitted for
aDnrovel

24 o.'t2 2.88

I Drivers for Manikpur-1 & Markundi-1 Ranges etc. 13.4 Submitted for
approval

24 0.12 2.88

Previous Year 2025-26 libility for FRH
Chaukidar, Cook & Drivers for Ranges.

'10 Deployment of manpower for Maintenance ol
Barriers, 3 Manikpur-1 & 2 Markundi-1

13.4 Submitted for
approval

39 o.12 4.68 Previous Year 2O25-26libility for Deploymenl
of manpower for Maintenance of Barriers.

11 Annual Maintenance of Core area main kachcha
forest roads within the geographical area ol
Ranipur Tiger Reserve. (Length 50km Width 3
mtr)

'10.3.1.3 Submitted for
approval

17 0.20 3.40 Previous Year 2025-26 libility for Annual
Maintenance of Core area main kachcha
forest road.



Para No. Previous Year libility Detailssl.
No.

Item

CSS-PT
Guidelines

TCP Physical Target Unit Cost Amount
(Financial

Justification

1 2 ? 4 5 6 7 8
4412

share 50% &

LS

RECU

Year 2025-26 libility for Office1.10 PreviousOffice Expenditure for Stationary etc. FD & DD
offices

Submitted for
approval

13 One daily wage watchers would be deployed in
25 beats of Ranipur Tiger Reserve Division

15.3 Submitted for
approval

162 0.12 19.44 Previous Year 2025-26 libility for Daily wage
watcher would be deployed in all 25 beats.

14 Watchers for Fire Season from 15 Feb to 15
June

15.3 Submitted for
approval

61 o.12 7.32 Previous Year 2025-26 libility for Watchers for
Fire Season.

15 Chaukidar/Cook 4 for FRH, Range Chaukidar 5,
Field assistent 5 for Ranges etc.

15.3 Submitted for
approval

57 0.12 6.84 Previous Year 2025-26
Chaukidar/Cook for FRH

libility for

16 Rental car for Field Director, RTR 10.3.1.4 Submitted for
approval

12 0.40 4.80 Previous Year 2025-26 libility for Rental car for
Field Director.

1

1

2
Central share
State share

54.08
50.46

Total 104.54

\'>--'



The details of ongolng work and committed llablllties for the FY 2026-27, expenditure to be incurr€d for lst & 2nd qtr. durlng the current financial year are as under

ANNUAL PIAN OF OPERATION lRanipur Tls€r Reserve, Chitrakootl Under C€ntrallv Sponsor€d Scheme - Proiect Ttser for 2026-27
Annexure-ll(Al

ln

Sl. No. Item
Para No. Previous Year Details Current Year Proposal

JustificationCSS.PT

Guidelines
TCP

Location/
GPS

Ph Financial Location/GPS

coordinates
Physical

Ta rset
lJnit Cost

Amount
(Financial

central
share

State share
'chievemer Tareet Achievemen

1 2 3 4 5 6 7 8 9 10 17 t2 13 74 15 !4

7

Park allowance is given to FD@ 2000Rs,, DD@

1500Rs, SDO@1300, Rangers, Steno, SR,

Assistant @ 1000Rs. Deputy Ranger, Forester,
Driver, Junior Assjstant @ 900Rs., Rest lower
staff @ 700Rs. Per month. Rs. (ln L.s)

Submitted for
approval

L.S. 9.62 L.S. 9.05 5.44 3.62

As per the NTCA guidelines, project allowance is

admissible to all frontline staff and ministerial staff. (Lisl

being enclosed)

8

Ration allowance is given @ 850 per month to
Forester & below level staffs- Ranipur Tiger
Reserve buffer- all over the reserve. Ration
allowance to all the field staff. Rs, (ln L.s)

1.2.2.5
Submitted for

approval
L.S. L.S, 7.22 4.33 2.89

As per the NTCA guidelines, ration allowance is admissible
to all frontline staff. (List being enclosed)

9

Engagement of one Research

Scholar/Biologist/Environmentalist for field
studies of Ranipur Tiger Reserve.

4.2
Submitted for

approval
6 2,40 17 0.40 4,40 2.64 7.76

RTR is the newly established Tiger Reserve, lt will b€

proper to engage one Research Scholar/Biologist/
Environmentalist for field studies of Ranipur Tiger Reserve

29.89 3.50
SubTotal Non Recurring

(Corel 20.68 12.41 8.27

NON-RECURRING

26,tO 3.00
Sub Total Non Recurrlng

(8uffer) 0.00 o.oo 0.00

Total 55.99 6.s0 Total (Non RecurlinSl 20.68 t2.4t 8,27
RECURRING

1

Daily wage watcher would be deployed in all 17

beats of Manikpur-1 & MarkundFl Range, RTR

l17x)x1)1
73.4

Submitted for
approval

204 9 24.44 1.08 408 0,10 40.80 20.40 20.40
Due to paucity of regular staff these watchers are
deployed on daily wages for the safety of forest area.

2

Watchers for Fire Season from 16 Feb to 15 June

(17 beats of Manikpur-1 & Markundi-1 Range

@2 Watcher per beat,lux2x4)
13.4

Submitted for
approval

136 55 16.32 6.60 136 0.10 13.6C 6.80 6.80

During pinch period RTR is very prone to forest fire as the
whole area is surrounded by villages. Villagers very often
enter in to the RTR for collection of Mahuwa flowers &

very often lit ground fire which some times engulfs the
forests.

3 FRH Chaukidar & Cook (4x12) 13.4
Submitted for

approval
24 2.48 4A 0.10 4.80 2.40 2.40

Due to paucity of regular staff these watchers are
deployed on daily wages for the safety of forest area.

4
Drivers for Manikpur-1 & Markundi-1 Ranges

etc. (2x12)
13.4

Submitted for
approval

24 2.88 24 0.10 2.44 t.20 7.20

5

Range Chaukidar, Office assistent & Field

assistent for Manikpur-1 & Markundi-1 Ranges

etc. (3i2*12)
73.4

Submitted for
approval

0.0c 0.10 7.24 3.60 3.60

6
Data entry operator and computer operator for
Manikpur-1 & Markundi-1 Ranges, RTR (2x12)

73.4
Submitted for

approval
0 0.00 24 0.135 3.24 1.62 7.62

There are daily rated Data entry operator and computer
operator engaged in all core ranges of RTR for proper

digitlisation of various information etc.

7
Deployment of manpower for Maintenance of
Barriers,3 lvlanikpur-1 & 2 Markundi-1 (5x12)

73.4
Submltted for

approval
4A 9 5.76 1.08 60 0.10 6.00 3.0c 3.00

Barriers are being established at Manikpur-1 & Markundi-
1 Ranges.

E
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230.51 15.36
Sub Total Recurrlng

(CoreI
78.O4 39.02 39.02

RECURRING share 50"/6 &

1

One daily wage watchers would be deployed in
25 beats of Ranipur Tiger Reserve Drvision

l25x12\
15.3

Submitted for
approval

288 r26 34.56 75.!2 300 0.10 30.00 15.00 15.00
Due to paucity of regular staff these watchers are
Ceployed on daily wages for the safety of forest area.

2

Watchers for Fire Season from 15 Feb to 15 June
(24 Beats in RanipurTiger Reserve Division @1
Watcher per beat, (25x1x4)

15.3
Submitted for

approval
96 35 77.52 4.20 100 0.10 10.00 5,00 5.00

During summer season temperature in this Bundelkhand

region shoots up above 450 C which ignites forest fire in
the forest of buffer area. Where people from nearby
uillages come to collect the Mahua flowers & Tendu
eaves.

3

Chaukidar/Cook 4 for FRH, Range Chaukidar 5,

Field asslstent 5 & Drivers 5 for Ranges etc,
(1ex12)

15.3
Submitted for

approval
a4 10.08 3.24 228 0.10 22.80 11,40 11.40

Due to paucity of regular staff these watchers ar€
Ceployed on daily wages for the safety of forest area.

4
Data entry and computer operators for range
offices, Ranipur Tiger Reserve (5x12)

15.3
Submitted for

approval
0 0.00 60 0.135 8.10 4.05 4,05

Ihere are daily rated Data entry and computer operator!
engaged in all buffer ranges of RTR for proper digitlisatior
Jf various information etc.

5
Deployment of manpower for Maintenance of
02 Barriers Markundi-2 {2x12)

15.3
Submitted for

approval
0 0.00 24 0.10 2.40 1.20 1,20

Barrlers are being established at Manikpur-1 & Markundi-
1 Ranges,

69.74 22.56 Sub Total Recurrlng (Bufferl 73,30 36.65 36.6s

300.25 17,92 Total (R€currlngl 151.34 75.67 75,67

356.24 44.42 6RAND TOTAT 172.O2 88.08 83.94

Central share

State share

88.08

83.94 Items total Amoun
Till Sept,

2026
Central
Share

20.68 10.342 6.2052
Recurring 151.34 75.67 37.835

772.O2 a6-o1 AL,M

Total t72.O2
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Annual Plan of Opcration (Pll,ltllllT TICEn RESERVE- PILIBHIT) under Ccntrally Sponsored Sclrunc - Projeci Tlgcr and Elephant for llablllry 2A25.26

PART.A
(Rr ln lakhf

tr, llad

PrE No.

c'SFT
Gsld.lln TTP

leu6/Gts C6rdld.t.t
Fa.rlour Yarrdrull Yor loll t6

t6tlcn/€.l C6filltrrt.t lhtrlol
ftrt.l Unllacrt t.rl.tt turlltk tlon

t llt{d. (H} tortlrud. {al

thtrlol nunrl.l

Tr.ttt AatlF m.
tr(

llrt.l A.hlrEft{nt
t.r,rvd. (x, t rtltcd. (tl

FrLrsNl ltctR R[3thvt. nrLt0ilfT

Anll.Porchlnt rqurdt
DPOI. prtrolllng v.htch
rfirlnt!nrncr & lrtlJtlc nFpon

t6.tJ 7tt.tl IJ LT 5.00

3,4{

2.16

.hlpkr 7l.t,lr
trol.(llon(tc?l r

li.m. llln ,el
Ortr6hlra r"ikllrt

prrbillnt bt .rnrllUrlnJ rqDdr (o6nrlrlnt ol
tl.lC rbc ml(tr6. rlh dnl.s hrtrrtr.t ln{
Fdpir.mll. tor rpprhaodlna ot ndan
rp.rr ltw pm{tlblnt. p.lrolllnt ol}.dtr tlr
rh" rqqd. tl.rvy [o.d t@t til... trrtt tr.r

aor lnr.nrN. p.tsllnl lt rftdrd. llttt
hctrd{ aarr tcr li. rr.lrn s dtllt El. tct
Itr. prhllht rhlcld lnrludlat Dml

2

PsoYltlon ol Prel.(t Allow.ncc
lo rtlt[ (rll c.I.torlr!) ol l"olr(t
tllcr (pFvldlng pref!.t
rllowtnca ao Mlnlrtcrltl rtrtt

t6.tg 7I'.6 to{ ll
ll. t olKtrllonic rlll t(t tttt t(rn{r
Lr.lllr.d/JUlt rcrllnali dtm(lr
rc.r{Dtbtl! Da.llalbt orn..n/rU{l rfih
Endlff li.llo*rnfn ilb.i.d I

t frcvlrlon tor ntlon rllowrnc
to ncld ttrlt t&t6.1 722.6 u

tsPPo.l rufl .nd tlll l4p ti.G [otlEt.{. lt
basoar n6t lhFortant.nd tal.e.nt ar
Dtorltt.t Ffi..hcrur ol ?fi artdhfcnkod rlth atln lrDd d..lit h6en
at!. lo l..rt ofld! (Ctr.a drultt .t th.

(lr t6O.0O t.r noolil ro tl to .un toLt al

f ('T,lt. Non-tl.(rr rrlne lforr.l
Curc

toon
l t:cltn{t\c

I

lrrt ycrr.omnlrttd drlly m!.r
(tplll owrl tor
forail bcrt wrt(h!rr. lt'lrclcrr
oFcniorJ. Brrrlcr t.lc fitn.
blologlrt. vclcnrty dtrtor.tc
brlrncr lt8l X tZmon$l

t6,ts ?:J-t 1200 oo9at{ I t2.?l
tr.rlou. t...fI0t5't6t (conkt.d lr!{ut
at6.rF.ndllu,. lr balnt e.l rCdl{oo.llt
rl& tlrarlrr.nl AlO.

,
l9lnhrr AMC & t{c1srk
llrlntcnllcs rt(rork for
(omplct? dlvlllon

t(tt .J tr tr 5.00

(lupr.r {.1 iro{dltoi rnd lnllllt.n(t
Ir

t tat rrcdt. Tlll.nolrl aaloka.nat oltia
lolrarlru{cn It lfrparLttto lr} lt

oFartlonal toa aonnnucot olirlon r.ln.d
opintor rhrll h d.Flotrd al..(i tUllo.t s

aoullon bttl!

f.rlrblllh ol slr.l.rr ros?. te Gt t9 <o t9 90 tt ot I t.5n

t rlhla n, lnrludlnj
il r alt l(lc ln I'l ft

DTOL o( l(t:o t::.t: u L! 10.00
.n.t orct a.a ti. (hhkl

tha p.rl lhlt af. !tsrt tof p{ttellha ,nrl

c-qq dF,/nAWAN JEpH
^ . . sErqiD sq T6frftrf
AcstSlanl In_sp€ctor Gencral of Forests

. allg qRq\il-{t,/projecr lroer

u',ffi;,fl S,-T3, n*- TT..".

Q-Y
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tt.
ti4

Itam

lrn xd
lellon/GPS Csnllnra.t
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cst Pl
Culd.lln

tt
T{TI

FhIrlol flnrnrl.l
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t0
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!lcphtnB

n.t { t.t0 6.00

fo Drovld. bruftcd td h.kdrl and
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]JECT TIGER

Tiger Reserve

Social Forestry Division, Pllibhit

Socall Forestry Division, Shahjahanpur

Amangarh Tiger Reserve, Bijnor

ABSTRACT
APO Sumrnary liability year 2025-26

Pilitrhlt Ti er Rcserve

Tota

. Singh)
CF/Field Director

Pilibhit Tiger Reserve Circle

p-eiliunit

L

'-ffi,,,.

Items

NON RECURRING RECURRING
Amount (Rs. in lakh)

Ccntral
Share

Central
Share

State Share
Central
Sharo

Total Total

Name of Division

2

State Sharc

4.36

4

10.90

5

Total

157.73

7

State Share

6.54

3

157.73

6

395.47

I I

2M

10

202.09

11

406.37

1.20 0.80 2.00 19.09 19.09 38.18 20.29 19.89 40.18

0.96 0.84 1.60 6.57 6.57 13.14 7.53 7.21 14.74

8.40 28.505.60 14.00 28.50 57.00 36.90 34.10 71.00

251.89 251.8917.10 11.4A 28.50 503.79 269.00 263.30 532.29

l",lanoj\t.iability APO PT & P[ 202:;.?6



The details of ongoint work and committed llablllties for the FY 2026-27, expenditure to be lncured for lst & 2nd qtr. durlng the current financial year are as under

Annual Plan of Operation (Dudhwa tlger reserve, Lakhimpur Kherl) under Centrally Sponsored Scheme-Proiect Tige r tot 2026-27
tn

S. No. Item of work Para No. Previous Year Detalls Curr€nt Year Proposal Justification
css-PT

G uidelines

TCP Location /
GPS

Phvsical Fina ncial Location /
GP5

coordinate

Physical

Target

Unit

Cost

Amount
(Financial

Tareet)

Target Achieveme
nt

Target Achievem
ent

1 2 3 4 5 6 7 8 9 10 11 72 12 t4
Non-Recurrins (Corel (60:40)

3 350 no. Patrolling Kits for Dailt
wagers Dudhwa Division 350,

Katerniaghat Division 0

16.1 (xv) 7.4.2.2 180 80 5.40 2.40 350 0.04 14.00 Necessary for equipping the staff and workforce for effective monitoring, surveillance and patrolling,

The daily wage staff will be provided with uniforms, torches, shoes, mosquito nets etc for efficient
patrolling.

15 Park allowance is given to FD @
200oRs. , DD@ L500Rs,

5DO@1300, Rangers, steno, SR,

Assistant @ 1000Rs. Deputy

Ranger, Forester, driver, Junior

Assistant @ 900Rs., STPF staff &
rest lower staff @ 700Rs. per

month. Rs. (in L.s)

16.15 15.1.9 1, 1 33.37 32.97 1 35.57 54.28 As per the NTCA guidelines, project allowance is admissible to all frontline staff and ministerial staff

15 Ration allowance is given @860
per month to Forester & below

level staffs- KTG- DD Palia- DD

Buffer All over the reserve.

Ration allowance to all the field
staff. Rs. (in L,s)

15.1.9 7 1 24.47 24.80 1 24.80 39.73 As per the NTCA guidelines, ration allowance is admissible to all frontline staff

Total Non-Recurrins (8ufferl (60:401 51.80 10.74 0.00
Total Non-Recurrlns (Core+Bufterl (60:40! 246.22 126.65 108.01

Recurrins {Core}(50:50}
77 daily wage watchers would be

deployed in 46 beats of Dudhwa

Tiger Reserve Division-88 and 41

beats of Katerniaghat Division-56

Total !44x72%172a

15.1 (ii) 7.5.7 822 1,22 42.20 12.2000 r728 0.10000 772.80 There are 46 beats in Dudhwa Division and 41 beats in Katerniaghat. Depending upon the sensitivity of
the beats, 1-3 watchers per beat are deployed for day-night patrolling and anti poaching operations
since the area is highly sensitive and situated along porous lndo-Nepal border besides being in human
dominated landscape,

Since these workers are working in the forest day and night, in an extremely difficult and tough
conditions, without being concerned about their duty hours and as they are quite abreast of the
behaviour of wildlife as well as the terrain, treating them as for semi-skilled labour as per letter no.386-
6L Pravartan- (MW)/ 15 dated 11.05.2021 of Office Labour Commissioner, U.P.- Rs. 9984/- ( for a month
taking26daysofactualdutyin amonthwithD.A.ratetoberevisedevery6months).Ratherthangoing
for variable rates everv six
months, for the sake of convenience, we are proposing a fixed monthly remuneration of Rs. 10,000/- for
this Vear.

78 (ii) Watchers for Fire Season

from 1st April to L5th June, 2026

& 16th February to 31th March

2027 (Dudhwa division-26 &
Katarniaghat-41 Tota 67)

67x4=268

16.1(ix) 7.s.I 195 103 79.45 10.25 268 0.10000 26.80 1-2 watchers per beat besides beat watchers are deployed particularly for fire prevention and control
during fire season as the forest falls within the Terai Arc Landscape and is quite vulnerable to fire.
Presence of a number of villages in the periphery exerts immense biotic pressure add further aggravates

the chances of fire being kindled by notorious elements for getting fresh fodder for their cattle and for
getting wild mushroom.
Since these workers are working in the forest day and night, in an extremely difficult and tough
conditions, without being concerned about their duty hours and as they are quite abreast of the
behaviour of wildlife as well as the terrain, treating them as for semi-skilled labour as per letter no.386-
51 Pravartan- (MW)/ 15 dated 11.05.2021 of Office Labour Commissioner/ U.P.- Rs. 9984/- ( for a month
taking26daysofactualdutyin amonthwithD.A.ratetoberevisedeverySmonths).Ratherthangoing
for variable rates every six months, for the sake of convenience,

we are proposing a fixed monthlV remuneration of Rs. 10,000/- for this Vear

q
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79 Watchers for Operatior
Monsoon from l.6th June to 1.5th

october (Dudhwa division-26 &

Katarniaghat-4l Tota 541

67x4= 268

16.1 (ix)

16.1 (vii)

7.5.1 256 L64 25.6000 15.4000 268 0.10000 26.80 1-2 watchers per beat besides beat watchers are deployed particularly for fire prevention and control
during fire season as the forest falls within the Terai Arc Landscape and is quite vulnerable to fire.
Presence of a number of villages in the periphery exerts immense biotic pressure add further aggravates

the chances of fire being kindled by notorious elements for getting fresh fodder for their cattle and for
getting wild mushroom.
Since these workers are working in the forest day and night, in an extremely difficult and tough

conditions, without being concerned about their duty hours and as they are quite abreast of th€
behaviour of wildlife as well as the terrain, treating them as for semi-skilled labour as per letter no.386-
61 Pravartan- (MW)/ 15 dated 11.05.2021 of Office Labour Commissioner, U.P.- Rs. 9984/- ( for a month

taking26daysofactualdutyin amonthwithD.A.ratetoberevisedeverySmonths).RatherthangoinE
for variable rates every six months, for the sake of convenience, we are proposlng a fixed monthly

remuneration of Rs. 10,000/- for this vear
80 Deployment of manpower for

Maintenance of Barriers (10 in

Dudhwa Division and 8 in

Katerniaghat Division)

78x2x72%432

1.6.1(ix) 7.5.7 276 36 27.60 3.60 0 432 0.10000 43.20 For checking of vehicles and movement of villagers in and around the tiger reserve.Since these workers
are working in the forest day and night, in an extremely difficult and tough conditions, without beine
concerned about their duty hours and as they are quite abreast of the behaviour of wildlife as well as th€
terrain, treating them as for semi-skilled labour as per letter no.386-6L Pravartan- (MW)/ 15 dated
7I.05.2027 of Office Labour Commissioner, U.P.- Rs. 9984/- ( for a month taking 26 days of actual dut!
in a month with D,A, rate to be revised every 5 months). Rather than going for variable rates every si)
months,forthesakeofconvenience,weareproposingafixedmonthlyremunerationofRs,l0,000/- for
this year.

81 Night chaukidar, dakia, Kshetra

sahayak, mali, room attendant,
electrician, sweeper, Forest resl

house chaukidar, gate man etc.

(Dudhwa Division 25,

Katerniaghat Division 2A

145x72%540]

16.1 (ix) 7.5.I 272 55 27.25 5.50 540 0.10000 54.00 permanent staff (01 in Nishangarha, O1 in Katarniaghat Ranges) have expired and to cover for them
there is need to employ in the form of daily wagers. There is a need for 3 more daily wagers to keep the
tourist huts in Eco-tourism complexes in Katarniaghat Range and Kakraha clean and tidy as at present

lhere are no room attendants employed as such.

82 L4 nos. Data entry operator and

computer operator, (Dudhwa

Division 07 and Katerniaghat

division 07)

14x12=168

16.2 (x) 7.5.7 74 16 9.99 2.16 168 0.135 22.64 For Compilation of Data, MSTTIPES Periodic reports and monitoring of range level activities Analysis,

Data entryi/computer operators hve been engesed,

Stlpulated wage rate for skilled labour as per letter no.386-61 Pravartan- (MW)/ 15 dated L!.Os.2027 01

Office Labour Commissioner, U.P.- Rs. 11185/- ( for a month taking 26 days of actual duty in a month
with D.A. rate to be revised every 5 months). However, computer operators have been working
previously on a fixed monthly remuneration of Rs. 13500/- without being concerned about extra
working hours beyond their usual stipulated duty hours. The same fixed remuneration has been
proposed for this year.

83 Driver for Dudhwa Division 11

and for Katerniaghat division 07

(18x12=216)

15.1 (ii) 7.s.1, 109 15 1,1,.99 7.76 276 0.11200 24.79 Drivers are engaged on daily wages for the vehicles of range officers patrolling vehicles and for drivinc
the vehicle of Data collection team.
Since they are working in the forest day and night, in an extremely difficult and tough conditions,
without being concerned about their duty hours and as they are trained in the skill of driving vehicles

besides being quite abreast of the behaviour of wildlife as well as the terrain, treating them as skilled
labour, as per letter no.385-61 Pravartan- (MW)/ 15 dated 11.05.2021 of Office Labour Commissioner,

U.P.- Rs. 11185/- ( for a month taking 26 days of actual dutv in a month with D,A. rate to be revised

every 6 months). Rather than going for variable rates every six months, for the sake of convenience, w€

a re proposi ng a fixed monthly rem u neration of Rs. 1 1200/- for th is yea r.



84 12 no., Fence watcher for RRA-1

and RRA-2 dudhwa
Divislon{12x12)

16.1 (ix) 7.3 72 0 7.20 0.00 744 0.10000 74.40 To monitor Rhino's Rehabilitation Areas-l & ll, fence watchers are deployed. The solar fence system of
Rhino Reintroduction area 1 in south sonaripur and RRA 2 in belrayan range are monitored 24x7 by

fence watchers, to keep the fence alive, clear the undergrowth below fence and maintenance as the
fences are regularly damaged by wild elephants,

since they are working in the forest day and night, in an extremely difficult and tough conditions,

without being concerned about their duty hours and as they are trained in the skill of driving vehicles

besides being quite abreast of the behaviour of wildlife as well as the terrain, treating them as skilled

labour, as per letter no.386-51 Pravartan- {MW)/ 15 dated 11.05.2021 of Office Labour commissioner,

U.P.- Rs. 11185/- ( for a month taking 26 days of actual duty in a month with D.A. rate to be revised

every 6 months). Rather than going for variable rates every six months, for the sake of convenience, we

are proposing a fixed monthly remuneration of Rs. 11200/- for this year.

232 23 Person Wages of wireless

operator, Wages of wireless

operator salary 16x12 dudhwa

division, And 07x12 Katerniaghat

D:ision l23x').2%276)

15.1 (v) 7.6.3 145 28 1,4.50 2.80 276 0.10000 27.60 There are 35 wireless stations in Dudhwa TR Division and 1.0 stations in Katarniyaghat Division that need

a wireless operator at every station for maintaining a smooth and safe communicatlon.

Since these workers are working in the forest day and night. since they are working in the forest day and

night, in an extremely difficult and tough conditions, without being concerned about their duty hours

and as they are trained in the skill of driving vehicles besides being quite abreast of the behaviour of
wildlife as well as the terrain, treating them as semi skilled labour, as per letter no.385-61 Pravartan-

(MW)/ 15 dated 11.05.2021. of Office Labour Commissioner, U.P.- Rs. 9984/- ( for a month taking 26

days of actual duty in a month with D.A. rate to be revised every 6 months). Rather than going for
variable rates every six months, for the sake of convenience, we are proposing a fixed monthly

remuneration of Rs. 10000/- forthis year.

300 Salary of Veterinarian

Senior vet, ln Dudhwa Division-

1@75000/month,

Vet, in KTG Division-1 ),
65000/month

6 3.90 0.000c T2 0.65 7.80 There is no permanent post of veterinarian in Dudhwa TR which is situated in the Terai Arc Landscape in

a very densely populated area because of which it faces immense biotic pressure. The Katerniaghat

Division is situated in other far off district where a seperate Veterinary unit is required keeping in view

lhe human-wildlife negative interface issues.

Based on the experience and work load the remuneration of veterinarian of Katarniaghat is increased by

Rs. 10000/- per month.
301 salary of Veterinarian

Senior vet. ln KTG Division-1 ),

75000/month

4.50 0.000c 12 o.75 9.00

303 Wages of Mahouts on daily

wages, 1x12 months in Dudhwa

Division

16.1 (xi) 7 .9.1 6 0 0.00 72 0.11 7.34 To ensure proper care of elephants. 04 mahouts are engaged on a fixed monthly remuneration basis

(including EPF and ESIC with contribution from both employer and employee) as the sanctioned posts

and the actual deployment of permanent staff is lesser than required.

Since they are working in the forest day and night, in an extremely difficult and tough conditions,

without being concerned about their duty hours and as they are trained in the skill of driving vehicles

besides being quite abreast of the behaviour of wildlife as well as the terrain, treating them as skilled

labour, a fixed remuneration of Rs 1271.5/month keeping in mind the minimum wages of labour

department, including 24% EPF with 12% contribution each from both employer and employee besides

0.75 % contribution of employee and 3.25 % contribution of employer for Eslc, has been proposed.Since

they are working in the forest day and night, in an extremely difficult and tough conditions, wlthout
being concerned about their duty hours and as they are trained in the skill of driving vehicles besides

being quite abreast of the behaviour of wildlife as well as the terrain, treating them as skilled labour, as

per letter no.386-6L Pravartan- (MW)/ 15 dated 11.05.2021 of Office Labour Commissioner, U.P.- Rs.

11185/- { for a month taking 25 days of actual duty in a month with D.A. rate to be revised every 6

months). Rather than going for variable rates every six months, for the sake of convenience, we are

proposing a fixed monthly remuneration of Rs. 11200/- for this year.



304 Wages of Characutter, 39x12

Dudhwa Division

16.1 (xi) 7.9.7 234 o 23.40 0.00 468 0.10 46,80 One or two chara cutters are engaged per elephant as per requirement to ensure proper care ol
elephants. 39 chara cutters are engaged on a fixed monthly remuneration basis (including EPF and EslC

with contribution from both employer and employee) as the sanctioned posts and the actua

deployment of permanent staff is lesser than required.
Since thes€ workers are working in the forest day and night, in an extremely difficult and tough

conditions, without being concerned about their duty hours and as thev are quite abreast of th€
behaviour of wildlife as well as the terrain, treating them as semi skilled labour, a fixed remuneration 01

Rs 11353/month keeping in mind the minimum wages of labour department, including 24% EPF with
12% contribution each from both employer and employee besides 0.75 % contribution of employee and
3.25 % contribution of employer for E5lC, has been prop05ed.

Stipulated wage rate for semi-skilled labour as per letter no.386-61 pravartan- (MW)/ 15 dated
77.05.2021, of Office Labour Commissioner, U.P.- Rs. 9984/- ( for a month taking 26 days of actual dutt
in a month with D.A. rate to be revised every 6 months). Rather than going for variable rates every sil
months, for the sake of convenience, we are proposing a fixed monthly remuneration of Rs. 10,000/-
including employee's share for EPF and ESIC. Eesides, emplover's share of EPF and ESIC would be added
over and above the said amount. The remuneration composition would be as below:
Employee's remuneration (Remunertion in hand+ 12 % employee's share of EPF+ 0.75% of employee's
share of ESIC).

(8869+12*8869/100+0.75*8859/100=9999.80 or say Rs. 1.0000/-)

Employer's share of EPF @12% of remuneration amount in hand i.e.8859+12/100= Rs.1064.28/-

Employer's share of ESIC @3.25% of remuneration amount in hand i.e. 8869*3.25/1.OO= Rs.288.241-

Total amount of remuneration (excluding Service charges and GST)= 10000+1054.28+288.24=11352.52

or say, 11353/-

305 Purchase of ration, medicine,

food supplements and riding gear
(Katernivaehat Division)

16.1 (xi) 7.9.1 L o 3.78 0.00 1 5.00 5.00 fo provide balanced food material and nutritional supplements to ensure good health of camp

elephants, including medicines and maintenance of riding gear etc.

30"1 Wages of
(Katerniaghat

1 X 12 months

characutter

Division)-

16.1 (xi) 7.9.7 0 0 o.o0 0.00 12 0.10 7.20 One characutters are engaged to ensure proper care of elephants on fixed monthly remuneration basis.

Since these workers are working in the forest dav and night, Since they are working in the forest day and

night, in an extremely difficult and tough conditions, without being concerned about their duty hours
and as they are trained in the skill of driving vehicles besides being quite abreast of the behaviour ol
wildlife as well as the terrain, treating them as semi skilled labour, as per letter no.386-6L Pravartan-
(MW)/ 15 dated 11.05.2021 of Office Labour Commissioner, U.P.- Rs. 9984/- ( for a month taking 2€

days of actual duty in a month with D,A. rate to be revised every 5 months). Rather than going fot
variable rates every six months, for the sake of convenience, we are proposing a fixed monthly
remuneration of Rs. L0000/- for this year.

308 Salary of wages Dog squad

l-x12=12 (Katerniaghat Division)

16.1(iv)

16.1 (xi)

7.8.7 7 4 o.7700 o.44 72 0.11200 7.34 To ensure proper care of Dog, manpower is needed. A fixed monthly remuneration. (including EPF and

ESIC with contribution from both employer and employee) is proposed.

Stipulated wage rate for skilled labour as per letter no.385-51 Pravartan- (MW)/ 15 dated 11.05.2021 ol
Office Labour Commissioner, U.P,- Rs, 1"1185/- ( for a month taking 26 days of actual duty in a month
with D.A. rate to be revised every 5 months). Rather than going for variable rates every six months, for
the sake of convenience, we are proposing a fixed monthly remuneration of Rs. 1.1200/- including
employee's share for EPF and Eslc. Besides, employer's share of EPF and ESIC would be added over and

above the said amount. The remuneration composition would be as below:
Employee's remuneration (Remunertion in hand+ 1.2 % employee's share of EPF+ 0.75% of employee's
share of ESIC).

(7t2oo+ 12* r,2OO/ 100+0.75* 1 1200/1OO = L2l 75 / -\
Employer's share of EPF @12% of remuneration amount in hand i.e. 11200*12 /7OO= Rs.7792/:

Employer's share of ESIC @3.25% of remuneration amount in hand i.e. 11200*3.25/100= Rs.323/-

Total amount of remuneration (excluding Service charges and cST)= 772OO+L792+323=727f5/-



318 Medical checkup and emergenc!
medicines for all staff-
permanent and daily wage.

Katerniaghat Division- i-00.

16.15 7.5.7 o 0 0.00 0.00 100 0.01 1.00 Toensureproperhealthofthestaffandtoavoidspreadofzoonotic diseases,periodic healthcampwill
be organized on priority.

329 Total- Recurrlne (corel 854.68 115.30 48s.95
330 0.00 0.00
331 Recurrins (Buffer)

Deployment of beat watchers @

02 watchers per beat,59 beats in

buffer division for 12 months
(Beat Watcher Sampurnanagar-

12, Palia-g, Bhira-13, Mailani-18,
South Nighasan-l1, North

Nighasan-16, RSP-3, Majhgai-6 &
Dhaurahra-15)

IO3YL2%L236

16.1 (ix) 11.3 7475 104.0000 0.0000 7216 0.10 723.60 There are 59 beats in Dudhwa Buffer Zone Division. Owing to the area being highly sensitive as mostly il
is surrounded by densely populated villages where a number of cattle are also present which exert
enormous biotic pressure on the forest and wildife, two watchers per beat are deployed for day and
night. Since they are working in the forest day and night, in an extremely difficult and tough conditions,

without being concerned about their duty hours and as they are trained in the skill of driving vehicles

besides being quite abreast of the behaviour of wildlife as well as the terrain, treating them as semi

skilled labour, as per letter no.386-51 Pravartan- (MW)/ 15 dated 1L.05.2021 of Office Labour

Commissioner, U.P.- Rs. 9984/- ( for a month taking 26 days of actual duty in a month with D.A. rate to
be revised every 6 months). Rather than going for variable rates every six months, for the sake ol
convenience,weareproposingafixedmonthlyremunerationofRs.l0000/- forthisyear.

334 {ii) One watchers per beat for Fire

Season for the month of march to
lune.59x1x4

15.1 (ix)

16.2 (ix)

72.4.4 0 0 0.00 0.00 236 0.10 23.60 One watcher per beat is deployed particularly for fire prevention and control during fire season as th€
forest falls within the Terai Arc Landscape and is quite vulnerable to fire, Presence of a number ol
villages in the periphery exerts immense biotic pressure add further aggravates the chances of fire being

kindled by notorious elements for getting fresh fodder for their cattle and wild mushroom.
Since these workers are working in the forest day and night. Since they are working in the forest day and

night, in an extremely difficult and tough conditions, without being concerned about their duty hours

and as they are trained in the skill of driving vehicles besides being quite abreast of the behaviour o1

wildlife as well as the terrain, treating them as semi skilled labour, as per letter no.385-61 Pravartan-
(MW)/ 15 dated 11.05.2021 of Office Labour Commissioner, U.P.- Rs. 9984/- ( for a month taking 26

days of actual duty in a month with D.A. rate to be revised every 6 months). Rather than going fot
variable rates every six months, for the sake of convenience, we are proposing a fixed monthlt
remuneration of Rs. 10000/- for this year.

335 Cook for STPF in North Nighasan

Range(01nos) l.+1x12

0 o,o0 u ttrt 1,2 0.10 1.20 These are required for smooth functioning of the tiger reserve and maintenance of the heritage
properties inside the tiger reserve.

335 (iv) Forest Rest House

Chaukidar(4 nos) and sweeper

(4nol 4+4x1,x12

16.1 (ix) 15.1.9 '12 o 7.20 0.00 96 0.10 9.60 There are 4 forest rest houses in Buffer Division, which need a chaukidar and a sweeper in all the FRHs.

These are required for smooth functioning of the tiger reserve and maintenance of the heritage
properties inside the tiger reserve,

Since these workers are working in the forest day and night. Since they are working in the forest day and
night, in an extremely difficult and tough conditions, without being concerned about their duty hours
and as they are trained in the skill of driving vehicles besides being quite abreast of the behaviour of
wildlife as well as the terrain, treating them as semi skilled labour, as per l€tter no.386-61 Pravartan-
(MW)/ 15 dated 11.05.2021 of Office Labour Commissioner, U.P.- Rs. 9984/- ( for a month taking 26
days of actual duty in a month with D.A. rate to be revised every 6 months). Rather than going for
variable rates every six months, for the sake of convenience, we are proposing a fixed monthly
remuneration of Rs. 10000/- for this year.

338 Computer operator, Data entrt
operator and computer operator,

Buffer Division-13,

7\x72

16.7 L2.4.3 99 0 73.37 0.00 132 0.13500 E.a2 For Compilation of Data, MSTTIPES Periodic reports and monitoring of range level activities Analysis,

Data entry/computer operators hve been engesed.

Stipulated wage rate for skilled labour as per letter no.386-6L Pravartan- (MW)/ L5 dated 1.1.05.2021 of
Office Labour Commissioner, U.P.- Rs. 11185/- ( for a month taking 26 days of actual duty in a month
with D.A. rate to be revised every 5 months). However, computer operators have been working
previously on a fixed monthly remuneration of Rs. 13500/- without being concerned about extra

working hours beyond their usual stipulated duty hours. The same fixed remuneration has been
oronosed for this vear



339 Driver for DTR buffer division (08

Range ) 8xL2

16.1 (iv) 12.4.3 72 0 7.92 0.00 96 0.11 70.75 Drivers are engaged on daily wages for the vehicles of range officers patrolling vehicles and for driving
the vehicle of Data collection team.

since they are working in the forest day and night, in an extremely difficult and tough conditions,

without being concerned about their duty hours and as they are trained in the skill of driving vehicles

besides being quite abreast of the behaviour of wildlife as well as the terrain, treating them as skilled

labour, as per letter no.386-61 Pravartan- (MW)/ 15 dated 11.05.2021 of Office Labour commissioner,

U.P.- Rs. 11185/- ( for a month taking 26 days of actual duty in a month with D.A. rate to be revised

every 6 months). Rather than going for variable rates every six months, for the sake of convenience, we
are proposing a fixed monthly remuneration of Rs. 11200/- for this year.

340 8 Person Wages of wireless
operator in Buffer division 8x12

16.1 (v) 7.6.3 40 0 4.00 0.00 96 0.10 9.60 There are 9 wireless stations in Buffer division that needs a wireless operator at every station for 24

hour operation through out the year, Since these workers are working in the forest day and night, in an
extremely difficult and tough conditions, without being concerned about their duty hours and as they
are quite abreast of the behaviour of wildlife as well as the terrain, treating them as semi skilled labour,

as per letter no.386-61 Pravartan- (MW)/ 15 dated 11.05.2021 of office Labour Commissioner, U.P.- Rs.

9984/- | for a month taking 26 days of actual duty in a month with D.A. rate to be revised every 6
months). Rather than going for variable rates every six months, for the sake of convenience, we are
proposing a fixed monthly remuneration of Rs. 10000/- for this year.

341 Deployment of Pharmacist 1 No.

(For 12 Months) Katarniaghat

Division @ 35000/-

16.17 7.5.1 0 0 0.00 0.00 72 0.35 4.20

Total Recurins Butfer Total 265.9500 57.5900 200.1720
fotal Recuring (Core and 8uffer) Total 1120.6400 172,8900 Total 686.3320

APO FOR OUTSIDE TANDSCAPE (Adloining Tiger bearing area- South Kheri Division, Lakhimpur Kherl)

NON-RECURRING

40) DPOL 0 1 0 o.73 0.00 1 2.00 2.00

403 Fire Fightinmg squads(12 Beat, L

Labour 4 months, 01 April 2025

to 15 lune 2025, 15 February

2026to31 March 2026

16.10.1 (iii) 24 0 2.72 0.00 48 0.10000 4.80 Since these workers are working in the forest day and night, in an extremely difficult and tough
conditions, without being concerned about their duty hours and as they are quite abreast of the
behaviour of wildlife as well as the terrain, treating them as semi skilled labour, as per letter no.385-61
Pravartan- (MW)/ 15 dated !.1.05.2021 of office Labour Commissioner, U.P.- Rs. 9984/- ( for a month
taking26daysofactualdutyin amonthwithD.A.ratetoberevisedevery6months).Ratherthangoing
for variable rates every six months, for the sake of convenience, we are proposing a fixed monthly
remuneration of Rs. 1"0000/- for this year.

404 Mansoon Patrolling (12 beat,1
labour, 4 Months 15 June 2025 to
15 October 2026

15 0 1,.70 0.00 30 0.10000 3.00

405 Winter opration (72 beat,

llabour 4 Months, L November

2025 to 15 February 2026

0 0.00 o.o0 n 0.00000 0.00

406 Men power support wages of
Chowkidar in two ranges

(Mohammdi & Gola) (12 Month,
1 April 2025 to March 2026

72 0 1.36 0.00 24 0.10000 2.40

The veterinarian working in this wildlife division n€eds a pharmacist to assist in postmortem and health

check-up of dead wild animals.

Since these workers are working in the forest day and night, in an extremely difficult and tough
conditions, without being concerned about their duty hours and as they are quite abreast of the

behaviourofwildlifeaswellastheterrain,treatingthemas semiskilledlabour, asperletterno,3S5-51
Pravartan- (MW)/ 15 daied 11.05.2021 of Office Labour Commissioner, U.P.- Rs. 9984/- { for a month

taking25daysofactualdutyin amonthwithD.A.ratetoberevisedeverySmonths).Ratherthangoing
for variable rates every six months, for the sake of convenience, we are proposing a fixed monthly

remuneration of Rs. 10000/- for this year.



407 Computer Operator 02 salary L2

month
16.10.1 (iii) 12 1,.62 0.00 24 0.13500 3.24 For Compilation of Data, MSTTIPES Periodic reports and monitoring of range level activities Analysis,

Data entry/computer operators hve been engesed.

Stipulated wage rate for skilled labour as per !etter no.386-61 Pravartan- (MW)/ 15 dated 11.05.2021 ol
office Labour Commissioner, U.P.- Rs. 11185/- ( for a month taking 25 days of actual duty in a month
with D.A. rate to be revised every 6 months). However, computer operators have been working
previously on a fixed monthly remuneration of Rs. 13500/- without being concerned about extra
working hours beyond their usual stipulated duty hours. The same fixed remuneration has been
proposed for this year.

Total Recurrlng South Kherl 13.715 0.o00 15.44
Total R+NR {South Kherl} 26,s9s 0.000 t5.M

Gland Total Dudhwa TR+Katrnlyaghat (Core+Buffer)+North (heri (Buffer)+Adioining area 1393.46 299.540 809.7800

Items Total Ongolng Work 2026-27 Ongolnt work
2025-27Til!

Sept26

Central
share

Non-Recurring 108.01 54.00 32.4024

Recurrlng 70I.17 350.89 175.443

809.78 404.89 207.4454



')
Annual Plan of tion udhwa Lakhim ur Kh under Centr S nsoredreserv err

uired for Committed re for work Year 2025-26
Non-

1 100 no. Patrolling Kils

Division 1

Daily wagers
16. I

(xv)
7.8.2.2 300 9.00 9.00 100 0.03 3.00 Necessary for equipping the staff and workforce for effective monitoring,

and palrolling. The daily wage staff will be provided with uniforms, torches,

2 Conslruction
Waterhole with
Murtiha Range

bonng
of 0 0 0.00 0.00 28.t87195

8t.292628
28.t6333333
8l.30066667

5.00 5.00 Waler sources lorm an integral part of habitat managemenl. ln case of inadecluate

sources, pakka or rcc waterholes act as bridgin mechanism in habilat management
providing much needed waler for all the lifeforms lhereby rpomoting lhe bidoviersity

ecosystem. Murtiha Range is surrounded by many villages on the forest fringe
often face human-wildlife conflict scenario and having lwo more pucca
help in reducing hurnan wildlile conflict situation in the range.

3 of RCC

Waterhole with bonng in

Sujauli Range

0 0 0.00 0.00 28.l686llll
81.18t6666728

. I 9650000

81.182361 I I

5.00 5.00 sources form an integral part of habitat management. In case of inadecluale
pakka or rcc waterholes act as bridgin mechanism in habitat management

much needed water for all the lifefbrrns thereby rpomoting the bidoviersity
ecosyslem. Sujauli Range is known for its vast grasslands, having two

waterholes will enhance the prey base and act as water storage during lean season

4 Construotion
Waterhole rvith

Katarniaghat Range

boring
of 0 0 0.00 0.00 28.306888

8l.l l7l8l
5.00 5.00 Water sources form an integral part of habital management. In case ol inadequate

sources, pakka or rcc waterholes act as bridgin mechanism in habitat managemenl
providing much needed water for all the lifeforms thereby rpomoting the bidoviersity
the ecosystem. Katarniaghat Range acts as a host to diverse species such as Rhinos,

Elephants, Barasingha etc, an additional 02 RCC waterholes will help
improving the potential ofthe range rn hosting lhe vast majority ofthe species already

ln
5 of watch

rvith solar pump and I

near Mutna taal

0 0 0.00 0.000 15.00 15.00

6 Conslruction of watch

near Khaddaghat

range

0 0 0.00 0.000 5.00 5.00

7
Maura chauki , N. Sonaripur

Construction of watch 0 0 0.00 0.000 10.00 10.00

8 of
ln

0 0.00 0.000 28.429462,

80.833979
10.00 10.00

9 of 500 rounds

unition/cartridge for
staff (Katarniaghat)

l6.l(x) 500 500 2.50 2.s0 500 0.01 2.50 Field staff in their line of duty are often required to fire their weapons to ward
persons involved in illegal felling, poachers as well as their own safety in
consequences. Field staffin Katarniaghat Division have not bcen provided with
rounds of ammunition from past several years and require urgent addition to

Total-Non Recurring Total I1.50 I 1.50 60.50

Non-Recurring

O 1.q-{qJilSTPAWAN JEPH\/-L-,4rqo cq rr6rfrh6
Alfslstant lnsp€clor Gensral ot Forasls

qrs qltqlqfl ,/ Projecr riget
cqtERur, qq s.i qir4rg qffi{ {flffis

Minislry of Enyironmenl, Foresl and Climale Clange
qlilel g-{itrRlcovcrnmenl ot lndia



10 Construction of Boundrywall
200mt, Range Campus Bheera

t6.z(i) 0 0 0.00 0.00 N 28 32 63.00

E8049 15.18

N 28 32 67.t8
8 80 49 20 18

N 28 32 6s.63
F'804S lS60

200 0.05 10.00 The old Boundry Wdl maintenance of forest rest houses/Range Buffer Zone need to be
maintained For Safely ofRange Perperty/Case Property Kept in the Range Campus.

17 Construction of Fire Watch

Tower in Dhaurahra Range

16.2(iv) I I 10.00 10.00 N 28 05 13.00
F81071600

I I0.00 10.00 It is very important to construct a fire watch lower to prevent fire incidents inside the
forest area.

'f otal Non-Recurrins (Buffer'l 10.00 10.00 20.00
Total Non-Rccurrins 2 t.50 21.50 80.50

Recurring
(Core)(50:50)

12 daily rvage watchers would be

deployed in 46 beats of
Dudllva Tiger Reserve

Division-74 and 42 beats of
Katerniaghat Division-41
116"12Ya1392

r 6. r (ii) 7.s.t t044 1044 I 04.40 I 04.4000 1392 0. I 0000 139.20 There are 46 beats in Dudhwa Division and 4 I beats in Katerniaghat. f)epending upon
the sensitivity of the beats, I -3 watchers per beat are deployed for day-night patrolling
and anti poaching operations since the area is highly sensitive and situated along porous

Indo-Nepal border besides being in human dominated landscape.

Since these workers are working in the forest day and night, in an extremely difficuh
and tough conditions, withoul being concerned about their duty hours and as they are

quite abreast oflhe behaviour ofwildlife as well as lhe terrain, treating them as semi
skilled labour, a fixed remuneration of Rs I1353/month keeping in mind the minimum
wages oflabour department, including24o/o EPF with l2olo contribution each from both
employer and employee besides 0.75 70 contribution of employee and 3.25 o/a

contribution ofemployer for ESIC, has been proposed.

Stipulated wage rate for semi-skilled labour as per letter no.386-61 Pravartan- (MW)/
l5 dated 11.05.2021 of Oflice Labour Commissioner, U.P.- Rs.99841 ( for a month

taking 26 days of actual duty in a month with D.A. rate to be revised every 6 months).
Rather than going for variable rates every six months, for the sake ofconvenience, we
are proposing a fixed monthly remuneralion ofRs. 10,000/- including employee's share

for EPF and ESIC. Besides, employer's share of EPF and ESIC would be added over
and above the said amount. The remuneration composition would be as below:
Employee's remuneration (Remunertion in hand+ 12 o/o employee's share of EPF+
0.75o4 of employee's share of ESIC).
(8869+12*8869/100+0.75*8869/100:9999.80 or say Rs. 10000/-)

Employcr's share of EPF @12% of relnuneration amount in hand i.e. 8869*121100=
Rs. I 064.28l-
Employer's share of ESIC @3.25% of remuneration amount in hand i.e.

8869*3.25l I 00: Rs.288.241 -

Total amount of remuneration (excluding Service charges and GST)=
I 0000+ I 064.28+288.24: I 1352.52 or say, I I 3531

13 (ii) Watchcrs for Fire Season

lrorn Ist April lo l5th June,

2025 & l6tlt February lo 3 I th

Marclr 2026 (Dudhwa

division-23x4-92

I 6. I (ix) 7.5 I ls5 195 19.50 19.50 92 0. I 0000 9.20 l-2 watchers per beat besides beat watchers are deployed particularly for fire
prevention and control during fire season as the forest falls within the Terai Arc
Landscape and is quile vulnerable to fire. Presence of a number of villages in the

periphery exerts immense biotic pressure add further aggravates the chances of fire
being kindled by notorious elements for getting fresh fodder for their catlle and for
gelting wild mushroom.

Since these workers are working in the forest day and night, a fixed remuneration ofRs
I1353/month keeping in mind the minimum wages of labour department, including
24yoEPF wilh l2Vo contribution each from both employer and employee besides 0.75
o/o contribution of employee and 3.25 ok contribution of employer for ESIC, has been

proposed.

Looking into their skills, they are kept in the semi-skilled category and other conditions
*--ri^-^l :- ^^1,,-- ^^ ^L^,,^ :^ ---l:^-L1^ r^ .L^- l^^



I4 Watchers for Operation
Monsoon fiom l6th June tc
l5th Oclobcr (Dudhwa

division-2 3x4: 92

16. I

(ix)
16. I

(vii)

7.5.1 256 2s6 25.6000 25.6000 s2 0. I 0000 9.20 l-2 watchers per beat besides beat watchers are deployed particularly lor monsoon
patrolling as the area becornes inaccessible because ofheavy dorvnpour due to rvhich it

becomes difficult lo traverse the kachcha roads, lhus lnore man porver is required.
Since these workers are working in the forest day and ntght, fixed pay of Rs

11353/month keeping in mind the tninilnuln rvages ollabour department, including
24VoEPF with 12Vo conlribution ezich liorn both ernployer and employee besides O.75
o/o contribilion of employee and 3.25 %o contribution of employer lor ESIC, has been
proposed.

Looking into therr skills, lhey are kept in the serni-skillcd calegory and other condilions
mcntinnerl in nnlrrnn oc ah^-- i" 4hhli^ohl' {^ fhah f^^

15 Deploymenl of nanpower for
Maintenance of Barriers (10

in Dudhwa Divrsion and 7 in
Katerniaghat Division)
l7x2xl2Ya408

16. l(ix) 7 .5.1 228 228 22.80 22.80 0 408 0 I 0000 40.80 For checking of vehicles and movement of villagers in and around the tiger reserve.
Since lhese workers are working in the forest day and night, a tixed remuneration ol
Rs I 1353/month keeping in mind the rninimurr rvages oflabour deparlment, including
24yoEPF with l2% contribution each from both ernployer and employee bcsides 0.75
o/o contribution of employee and 3.25 o/o contributioll of employer lor EStC, has been
proposed.

Looking into therr skills and kind of duty hours, they arc kept in the serni-skilled
category and other conditions as mentioned in coh.rmn as above is applicable to them
too

76 Night chaukidar, dakia

Kshetra Sahayak, mali, roonr

attendanl, electrician.

srveeper, Forest rest hous€

chaukidar, gate man etc.

(Dudhwa Division 22,

Katerniaghat Division l6

lttxrz%4561

16. I

(ix)
7 .s.1 396 396 39.60 39.60 4s6 0. I 0000 45.60 2 permanent staff(01 in Nisharrgarha,0l in Katarniaghat Ranges) have expired

and to cover for them there is need to ernploy in the lorrn ofdaily wagers. 'l'here

is a need for 3 more daily wagcrs to keep the tourist huts in Eco-tourisrn
complexes in Katarniaghat Range and Kakraha clean and tidy as at present
there are no roonl attendants ernployecl as such.

17 l0nos Data entry operator

and computcr opsrator,
(Dudhrva Drvision 04 and

Katernraghat division 06)

l0xl2:120

16.2 (x) 7 .5.t ls0 150 20 2s 20 25 120 0. l4 16.20



18 Driver lor Dudhla Divisior
I 0 and lor Katerniaghal

division 06 (l 6xl2: I 92)

r 6. r (ii) 7 .5.1 168 168 18.82 18.82 192 0.11000 21.12 Drivers are engaged on daily wages lor lhe vehicles ofrange officers patrolling vehicles
and for driving the vehicle of Data collection tealn.

Since they are working in lhe forest day and night, in an extremely diflicull and tough
conditions, without being concerned about their duty hours and as they are trained in
the skill oldrivtng vehicles besides being quite abreast ofthe behaviour of'rvildlife as

rvell as the terrain, treating them as skilled labour, a fixed remuneration of Rs

12715lrnonth keeping tn mind the minimum rvages ol labour department, includinp
24%DPF with 12yo contribution each lrom both employer and employee besides 0.75
o% contribution ofemployee and 3.25 Yo contribution ofemployer lor ESIC, has been

proposed.

Stipulated wage rate for skilled labour as per letler no.386-61 Pravartan- (MW)/ l5
dated I1.05.2021 of Office Labour Cornmissioner, U.P.- Rs. lll85/- ( for a month
taking 26 days of actual duty in a month with D.A. rate to be revised every 6 months).
Rather than going lor variable ratcs every six nronths, lor the sake of conveniencc, we

are proposing a fixed monthly remuneration ofRs. I I200/- including employee's share

lor El'F and ESIC. Besides, employer's share of EPF and ESIC rvould bc added ovcr
and above the said amount. l'he remuncration composition rvould be as belorv:

Ernployee's remuneralion (Relnunertion in hand+ l2 % ernployee's share of EPF+

0.75% ofemployee's share ofESlC).
( I I 200+ I 2t I I 200/ I 00+0.75* I 1200 I 1 00: tZ7 1 s t -)
Employer's share oIEPF @127o ofrcrnuneration anrounl in hand i.e. I 1200*121100=

Rs. I I 921
Ernployer's share of ESIC @3.25% of rernuneration amoull in hand i.e.

I 1200*3 251100 Rs 3231
Total alnount of remuneration (excluding Seruice charges and GST)=
| 1200r | 1 92+323: 1 27 | 5 / -

19 I2 no., |cncc rvatclrcr lor
RRA-1 and RRA-2 dudhrva
Division(l2xl2)

I6 I

(ix)
73 108 108 1 0.80 10.80 144 0. I 0000 14.40 To nlonilor Rhino's Rehabilrtation Areas-l & II, fence watchers are deployed. 'l'he solar

fence system of Rhino Reintroduction area I in south sonaripur and RRA 2 irr belrayan
range are monitored 24x7 by lence watchers, to keep the fence alive, clear the

undergrowth below fence and maintenance as the lcnccs are regularly damaged by tvild
elephants.

Since these workers are rvorking in the forest day and night, a fixed remuneration ol
Rs I I 353/monlh keeping in mind the minimurn wages of labour department, includinp
24% EPF wilh l2o/o contribulion each lrom both employer and employee besides 0.75
70 contribution ol ernployce atld 3.25 yo contribution o[ cmployer for I]SIC, has becn

proposed.

Looking into their skills and kind of duty hours, they arc kcpt in the semi-skilled
category and other conditions as mentioned in column as above is applcable to them

20 Payment of advocates and

pcrsonncl lor eflective
liligation in courl
(Katarniaghat)

t6.I
(xiii)

t5l8 l.s0 1.50 I 300 3.00 Iror proper disposal of court cases rvhich rvill prove a deterrent. Expenditures incurred
in countering the cascs at different cases, la\ryer fees at local courts, rniscellaneous
expenditures includtng lravel and stay expenses' ol staff in delending the cases to gel

lavorablejudgmenls against the offenders lor maximum punishments, rvhich rvill act as

deterrent.
27 Conslruclion of Inspeclion

I Iul in Suiauli Rangc

0 0 0.00 0.00 28.20027778
81.20972222

I 10.00 10.00 Palrolling camps play a significant role in securing foresls and rvildlifc from illegal
felling as well as poachcrs. Sujauli being a large range rvith huge grasslands needs an

extra patrolling carnp in addition to thc cxisting 3 patrolling camps. Dharrnapur range is

vulnerable to illegal felling and poaching as well and there is an immediate need ta
reinforce groundstaffefforts by having an extra patrolling camp.

22 r\'laintenancc of forcst roads
Dudhrva TR Division
500knr

r 6.2 (ii) 7.9.2 28.69 I 3

8889

80.55 I I

illl

500 500 35 00 3s.00 28.69 I 38889

80.55llllt1
500 0.07 3 5.00 All the foresl roads in DudhrvaTR gets damaged due to high rainfall, flood, deep

soil and heavy grass growth during monsoon season necessitates the repair of foresl

roads every year irnmediately after rainy season to keep them ready and rnotorable.
Regular maintenance ofall lhe roads is necessary for effective patrolling, surveillance



23 Special Repair of Rhino f'ence

Ring Road S.sonaripur Range

16.2 (ii) 7.9.2 20 l0 15.00 15.00 28.424310
80.700842

7.50 L00 7.50

24 Specral Repair of Bhadi Ring
Road Belrayan Ranse

r6 2 (ii) 7.9.2 14 7 10.50 10.50 28.426630
80.840295

7.50 1.00 7.50

25 300 Krn Road,

maintenancc

Road,Katerniaghat Division.

28.342'l
7778

8 I .0905

5556

28.3359
2500

81.1283

3333
28.3750

0000

81.1250

0000

28.3850

0000

8t.0794
4444

28.3647

2222

81.1852

7778

28.3647

2222

81.t852
7778

28.3647

2222

81.t852
7778

28.3297

2222

8t.1252

300 300 2t.00 2t.00 28.34277778

8 1.09055556

28.33592500
8l 12833333

28.37500000

8 l. I 2500000

28.38500000

81.07944444

28.36472222

8t.18527778
28.36472222

8t.18527778
28.36472222

8t 1852777A

28.32972222

8l.12527778

300 0.07 2l .00

26 Maintenance of Wireless

Network including AMC and
purchase of
batleries/accessories Rs.2.00

l,acs for Dudhwa Division
And Rs. 3.00 Lacs For

Kalerniaghat Division

16.2

(iii)
7.6.3 I 7.00 7.OO I 5.00 500 'l'he existing wireless lowers in the field need annual maintenancc lbr smooth operation.

The existing handsets, battcries, chargers, solar charging systems, damaged handsets.

base sets, and mobile sets in patrolling vehicles need maintenance and proper upkeep.
Wireless nelwork is backbone of colnmunication system in areas rvhere there is nc

means ofcommunication

27 23 Person Wages of wireless

operator, Wages of wireless

operalor salary 16x12

dudhrva division, And 05x12

Katerniaghat Division
(21x12%2s2)

l6.l (v) 7.6.3 270 2t0 27.00 27.00 252 0. I 0000 25.20 There are 35 wireless stations in Dudhwa'l'R Division and l0 stations in Katarniyaghal
Division that need a wireless operator at every station lor maintaining a smoolh and

safe communication.
Since these workers are worktng in the forest day and night, fixed rernuncration olRs
11353/month including EPli with contribution (including EPF and ESIC with
contribution liom both employer and employee) has been proposed.

Looking into their skills and kind of duty hours, they are kept in the serni-skilled
category and other conditions as mentioned in colunn as above is applicable to them
too.

and monitoring ofillegal activities inside the lorest through smooth vehicular
movemenl.



28 Maintenance, 300 kms of fire
line of 30 meters width.
Under entire Dudhwa

Division

16.2

(vi)
12.4.4 28.4858

3333

80.6850

0000

28.5 I 50

0000

80.6813

8889

28.5 I 83

3333

80.6283

3333

28.591I
llll

80.6183

3333

28.5508

8889

80.6 I 66

6667

28.4856
361 I

80.6522

2222

28.5t61
llll

80.6s22

2222

28.5 I 83

3333

80.6283

300 300 2t.00 2l .00 28.48583333

80.68500000

28.5 I 500000

80.68 I 38889
28.5 I 833333

80.62833333

28.59llllll
80.6 I 833333

28.55088889

80.61666667

28.4856361t
80.6s222222

28.5161 il il
80.65222222

28.5 I 833333

80.62833333

250 0.07 I 7.50

29 Maintenance, of fire lines 200

km of differenl width,
Katerniaghat Division

16.2

(vi)
|2 4.4 28.3347

2222

81.1238

8889

28.2900
0000

8l . l36l
llil

28.3272

2222

8l . l3l6
6667

28.3388
8889

81.1322

200 200 14.00 14.00 28.33472222

81.12388889

28.29000000

8l.l36lllll
28.32722222

8l.13166667
28.33888889

8t.13222222

200 0.07 14.00 The forest of Katerniaghat is susceptible to fire, which pose a constant threat tc
wildlife, specially birds and reptiles including its habitat. To control fire and minimize
the damage, regular fire drills are done, for which fire line maintenance is a must.

30 Maintenance and repair work
Katerniaghat Division oflice

'16.2 (i) 7.5.6 10.00 10.00 28.29666666
8t.12277777

10.00 10.00 Katarniaghat Division oflice needs urgent upgradation as the Division offrce has several
sho(ages ofrooms and office furniture. Funds arg also require to maintain the sanctity
of the Division office.

31 Offi ce Expenditure, Stationary

etc. Dy. Director office DTR
(2.s) & KTG office (2.5) &
FD Office (2.5)(in L.S.)

16.2

(viii)
791 I 6.00 6.00 3 2.00 6.00 In order to address day to day correspondences with different offices, stationry and

other office expenditure has to be made from the proposed amount, both for the office
of DD DTR Division & DFO, KTG Division



32 Maintenance of Vehicles wilh
DPOL (Drdhwa Division- 4?

vehicle)

16.2

(viii)
7.9.1 30 30.00 I 25.00 25.00 Dudhwa Tiger Reserve is spread across a vast brea in Tarai. Vehicular palrolling is

main component ofprotection efforts. Maintenance ofall the patrolling vehicles is rnust
to ensure that all vehicles are fit for patrolling and attending to emergency situations
This area is also very sensitive due to its proximily with porous Indo Nepal border.

35 Maint€nance of Waler holes

20 no., Dudhwa division,
about 25 pakka and kaccha

water holes annual
maintenance

16.2.

(ix)
16.2

(vii)

7.3.2 28.4797

22

80.6622

22

28.2744

44

80.41I I

lt
28.4866

66

80.6500

00

28.5 I 80

55

80.6030

552

80.4975
000

80,6516

66

28.5094
44

80.6725

000

28.6127
77

80.5891

66

28.4447
22

80.73 l9

l6 l6 6.40 6.40 28.479722

80.662222

28.274444

80.411ll I

28.486666
80.6s0000

28.5 I 8055

80.6030552

80.4975000

80.651666

28.s09444
80.6725000

28.612777

80.5891 66

28.444722

80.73t944
28.648055

80.522500

28.359235

80.796347

28.428055
80.359722

28.37 t944
80.433055

28.366944
80.432777

28.350277

80.442500

28.54llll
80.660277

28.479444

45 0.40 18.00 Maintenance ofKuccha water holes is necessary to enhance its water retention capacity
so as to cater to the water needs ofwildlife during summer. 'l'he pakka concrete water
holes also need to be maintained toensure the water availibility during pinch period.



36 DUDIIWA-I0 ha

Removal ofLanlana 20ha

Sumerpur-3, Sarota-1,

Maholi-3, Gulra-2 ,

Katerniaghat Division 40ha.

16.2.

(ix)
7.2.4
(c)

28.3925
0000

80.4122

2222

2&.4033

3333
80.4477

7778

28.3083

3333
8l.ll38

8889

28.t244
4444

81.1566

6667

28.2930
55

8t.1444
44

28.3t33
88

8l.l3l9

0 0 0.00 0.00 28.39250000

80.41222222

28.40333333
80.44777778

28.30833333

81. I 1388889

28.t2444444
8t.15666667
28.293055
8t.144444
28 3 I 3388

8t.131944

30 0.50 15.00 Defnatly it is a habitat improvement which enhanles the growth of palatable
grasses.

37 Purchase of ration, medicine,
food supplements, sugar cane

and riding gears for camp

elephants (Dudhwa division)

I 6. I (xi) 7.3.2 I 8 24.00 24.00 8 3,00 24.00 To provide balanced food material and nutritional supplements to ensure good health ol
camp elephanls, including medicines and maintenance ofriding gear etc.

38 Salary of Veterinarian

Senior vet. In Dudhwa
Division- I @65000/month,
Vet. in KTG Division-l ),
65000/month

6 6 3.90 3,9000 t2 0.65 7.80 There is no permanent post ofveterinarian in Dudhwa TR which is situated in the Terai
Arc Landscape rn a very densely populated area because ofwhich it faces immense
biotic pressure. The Katerniaghat Division is situated in other far offdistrict where a

seperate Veterinary unit is required keeping in view the human-wildlife negative
interface issues.

Based on the experience and work load the remuneration ofveterinarian of
Katarniaghat is increased by Rs. I 0000/- per month.

39 Salary of Veterinarian

Seniorvet. In KTG Division-
I ). 75000/month

4 4 L60 1.6000 t2 0.75 9.00

40 Maintenance of Dog Squad

with looding & lodging
(Dudhwa Division )

16. l(iv)
16. I

(xi)

7.8.1 1.2s t,25 2.00 200 One dog of Belgian Malinois breed is there in Dudhwa TR Division, which is quite

useful in investigations as well as patrolling. To ensure better upkeep ofthe said dog.
balanced diet has to be provided.



41 Wages of Mahouts on daily
wages, lxl2 months in

Dudhwa Division

16. I

(xi)
7.9.1 24 24 2.69 2.69 12 I t.00 132.00 To ensure proper care of elephants. 04 mahouts are engaged on a fixed monthly

remuneration basis (including EPF and ESIC with contribution from both employer and

employee) as the sanctioned posts and the aclual deployment of permanent staff is
lesser than required.

Since they are working in the lorest day and night, in an exlremely difficult and tough
condilions, without being concerned about their duly hours and as they are lrained in

the skill ofdriving vehicles besides being quite abreast ofthe behaviour ofwildlife as

well as the terrain, treating them as skilled labour, a fixed remuneration of Rs

1271slmonth keeping in mind the minimum wages of labour department, including
24o/oEPF wilh l2%o contribution eaoh from both employer and employee besides 0.75
o% conlribution of employee and 3.25 %o contribulion of employer for ESIC, has been
proposed.

Stipulated wage rate for skilled labour as per letter no.386-61 Pravartan- (MWy l5
dated 11.05.2021 of Office Labour Commissioner, U.P.- Rs. lll85/- ( for a month
taking 26 days of actual duty in a monlh with D.A. rate to be revised every 6 months).

Rather than going for variable rates every six months, for the sake ofconvenience, we

are proposing a fixed monthly remuneration of Rs. I I 200/- including employee's share
for EPF and ESIC. Besides, employer's share of EPF and ESIC would be added over
and above the said amount. The remuneration composition would be as below:

Employee's remuneration (Remunertion in hand+ 12 o/o employee's share of EPF+
0.75% ofemployee's share ofESIC).
( I I 200+ I 2f I I 200/l 00+0.75+ I I 200 I | 00: t27 I 5 I -)
Employer's share of EPF @12% of remr.rneration amount in hand i.e. 11200*121100=

Rs. I I 924
Employer's share of ESIC @3.25% of remuneration amount in hand i.e.
1 1200*3.25 / 1 00: Rs.323 / -

Total amount of remuneration (excluding Service charges and GST)=
I l20O+l l92+323:127 l5/-



42 Wages of Characutler, 39x12

Dudhwa Division
l6 I

(xi)
7 .9.'l 234 234 23.40 23.40 468 0. t0 46.80 One or two chara cutters are engaged per elephant as per requiremenl to ensure proper

care of elephants. 39 chara cutters are engaged on a fixed monthly remuneration basis
(including EPF and ESIC with contribution from both employer and employee) as the

sanctioned posts and the aclual deployment ofpermanent staffis lesser lhan required.
Since these workers are working in the forest day and night, in an extremely dilficull
and tough conditions, wilhout being concerned about their duty hours and as lhey are
quite abreast of the behaviour of wildlife as well as the terrain. treating lhem as semi
skilled labour, a fixed remuneration of Rs I1353/month keeprng in mind the minimum
rvages ollabour departrnent, including 24% EPF rvith I 2% contribution each from both
employer and employee besides 0.75 o% contribution of ernployee and 3.25 o/a

contribution ofemployer lor ESIC, has been proposed.

Stipulated wage rate lor semi-skilled labour as per leiter no.386-61 Pravartan- (MW)
l5 dated Il,05.2021 of OfTice l-abour Commissioner, U.P.- Rs.99841 ( lor a rnonth
Iaking26 days of actual duty in a month with D.A. rate to be revised every 6 months).
Rather than going for variable rates every six months, lor the sake of convcnience, we
are proposing a fixed monlhly remuneration olRs. 10,000/- including employee's share

for EPF and ESIC. Besides, employer's share ofEPF and ESIC would be added over
and above the said amount. The remuneration composition would be as below:
Ernployee's remuneration (Remunertion in hand+ 12 0% employee's share of EPF+
0.75% ofemployce's share ofESIC).
(8869+12*8869/100+0.75*8869/100:9999.80 or say Rs. 10000i-)
Employer's share of IJPI.' @12% of remuneration amount in hand i.e. 8869*121100=
Rs.l064 281
Drnployer's slrare of l:SlC (93.25% ol' remuneratiorr amounl in hand i.e.

8869*3.25ll 00: Rs.288.241

Total amount of remuneration (excluding Sewice charges and GST)=
I 0000+ I 064. 28+288.24: I I 352.52 or say, I I 353/-

43 Purchase of ration, rncdicinc.

food supplcmcnls and riding
gcar (Kalerniyaghat Division)

t6.l
(xi)

7.9 I I 2.s0 2.50 3.78 3.78 'fo provide balanced food material and nulritional supplemenls to ensure good health of
calnp elephants, including medicines and mainlcnance ofriding gear etc.

44 Salary ol rvages Dog Squad

I x8=8 (Kalerniaglrat Division)
16. 1 (iv)

t6. I

(xi)

781 t2 t2 1.3440 L34 0.11000 0.88 To ensure proper care of l)og, manpower is needed. A fixed rnonthly remuneration.
(including EPF' and ESIC with contribution from both employer and etnployee) is
proposed.

Stipulated wage rate lor skilled labour as per letter no.386-61 Pravartan- (MWy l5
dated 11.05.2021 olOflice l,abour Commissioner, U.P.- Rs. lll85/. ( for a month
taking26 days ofactual duty in a month rvith D.A. rate to be revised every 6 months).
Rather than going for variable rates every six months, for the sake ol convenience, rve

are proposing a fixed monthly remuneration of Rs. I I 2001 including employee's share

lor EPF and ESIC. Besides, employer's share oIEPF and ESIC would bc added over
and above the said amounl. The remuneration composition rvould be as belorv:
Enployee's remun€ralion (Remunertion in handr l2 7o employee's share of EPF+
0.75% olemployee's share ofESIC).
(l 1200+12*l I2001100+0.75*l 1200/t00=12715t-)
Employer's share of EPF @12Vo of remuneration amount in hand i.e. 112004121l|00-
Rs. I I 92^
Ernployer's share of ESIC @3.25yo of remuneration amount in hand r.e.

I 1200*3.25l100: Rs 323l-
Tolal amount of remuneration (excluding Service charges and GSl):
I 1200+ 1 l 92+323: 1 27 1 5 I -



45 Maintenance of Dog Squad

with fboding & lodging
(Katerniaghat Division)

I 6. I (iv)
t6. I

(xi)

7.8.I I 2.00 2.00 4.00 4.00 One dog ofGerman Shepherd breed is there in Katerniaghal Division, which is <1uitr

usel'ul in investigalions as well as patrolling. To ensure better upkeep of the said dog.
balanced diet has to be provrded.

46 Mainte nance of View line (in
krn) 70 km, Katerniaghal

Division

16.t7 7.5.1 28.3272

2222

8l.t3l6
6667

28.3390
2778

81.1322

2222

28.3050

8333

81.1575

0000

28.3050

8333

8t.1575

70 70 3.s0 3.50 28.37694444
80.455 55556

28.35444444
80.45083333

28.37027778

80.42583333

28.37722222

80.45833333

28.40333333
80.44777778

70 0.05 3. s0 'l'o make a better view lor the tourists to sight and appreciate tvildlif-e besides ensuring

their salety in the ecotourism zone, it is irnportflnt lo maintain lhe vierv lines after
monsoon. These also act as fire breaks and facilitate in monitoring the wildlife.

47 Payment of Postmorlem and

disposal ol carcass.

Kalerniaghat Division.(L.S. )

t6.4 2.s2 2.52 1.00 1.00 Expendilures will be incurred in disposing ofthe carcass ofdead scheduled animals as

pcr SOP, for postmortem, honorarium and other expenses of'doctors, transporlation and

lreatlnent olseverely injured anirnals etc rvill be rnet.

48 Deployment offield biologist -

2 No. |or Dudhwa f iger

ReseNe (01 in DTR Division)
Experienced (4-5 years)

@45000 (Consolidated)x I 2

Expcricnccd ( I -3

ycars )@35000(Consolidated)x
12

t6'1 12.7.2 6 6 2.70 2.70 12 0.45 5.40 Biologist along with involvernent of various cornmunties participate in flora and
fauna survey. Hence the need for a separate arnount involving flora and launa
survey in the Park.

49 Total- Recurring
(core)

s37.57 537.57 755.58

50

51 Recurrins (Buffer)
ct Paymcnt of advocates and

personnel for eflective
litigation in court

16. I

(xiii)
15. 1.8 I I Ls0 150 I 3.00 3.00 For proper disposal of court cascs which rvill prove a deterrent. Expcnditurcs incurrcd

in countering lhc cases at diflerent cases, larvycr lees at local courls, rriscellaneous
expenditures including travel and slay expenses' ol staff in del'ending thc cases to gel
thvorablejudgments against the oflenders lor maximum punishrnents, rvhich rvill acl as

deterrent.
53 Deploylnent of beat watchers

@ 02 rvatchers per beat, 59

beats in buffer division for I 2

months (Beat Watcher

Sanrpurnanagar-12, Palia-9,

Bhira-13, Mailani-18, South

Nrghasan-l l, North Nighasan

16, RSP-3, Majhgai-6 &
Dhaurahra-l 5)

l03xl2/a1236

16. I

(ix)
ll.3 I 1rio I 180 I I 8.0000 I I 8.0000 1236 010 t23 60 'lhere are 59 beats in Dudhwa Iluf}'er Zone Division. Owing lo the area being highly

sensitive as rnostly it is surrounded by densely populated villages rvhere a number of
calllc are also present which excrt enormous biolic pressure on the forest and wildile,
two watchers per beat are deployed for day-nighl patrolling and anti poaching

operations.

1'he said daily wage workers are to be paid.



54 (iv) Forest Rest House

Chaukidar(4 nos) and sweeper

(4no)4+4xlxl2

16. I
(ix)

ls.t.9 't2 72 9.60 9.60 96 0. l0 9.60 There are 4 forest rest houses in Buffer Division, which need a chaukidar and a
sweeper in all the FRHs. These are required for smooth functioning ofthe tiger resewe
and mainlenance ofthe heritage properties inside the tiger resewe.

Since these workers are working in lhe forest day and night, fixed remuneration ofRs
11353/month including EPI' with contriltution (tncluding EPF and ESIC with
conlribution from both employer and employee) has been proposed.

Looking into their skills and kind of duty hours, they are kept in the semi-skilled
category and other conditions as mentioned in column as above is applicable to them
too.

55 (v) Protection of Barriers.

I lxl2
16. I

(ix)
t08 I 08.00 14.40 14.40 132 0. l0 t3.20 For checking of vehicles and movement of villagers in and around the tiger reserve.

Since these workers are working in the forest day and night, fixed remuneration ofRs
11353/month including EPF with contribution(including EPF and ESIC rvith
conlribution from both employer and employee) has been proposed.

Looking into their skills and kind of duty hours, they are kept in the semi-skilled
category and other conditions as menlioned in column as above is applicable to them
too.

56 Computer operator, Data entry

operator and Computer

operalor, Bu{Ter Division-l 3,

I lxl2

16.7 t2.4.3 139 139 19.3 I 19.3 I 132 0 I 3500 't7.82



57 Driver for DTR buffer
division (08 Range ) 8xl2

16. I
(iv)

t2.4.3 90 90 13.44 t3.44 96 0lt 10.56 As per the UP Govt order no- 8l20l9l20ll/91-KN2/2019 dated l8ll2l20l9 circulared
lhrough letter number 274181-3-20 dated 121212020 of Environment Forest & CC
section-3, man power in departments has 1o be outsourced through GeM portal
developed by GOI. A tentative 5olo service charges (including EPF and ESIC with
contribution from both employer and employee) ofsuch man power has been proposed.

The service provider would be selected from the GeM portal through competitive
bidding. Therefore, the service charges may vary.

Since they are working in the forest day and night, in an exlremely diflicult and lough
conditions, without being concerned about their duty hours and as they are trained in
the skill of driving vehicles besides being quite abreast ol the behaviour of rvildlifb as

well as the terrain, treating lhem as skilled labour, a fixed remuneration of Rs

12715llnonth keeping in rnind the nrinimum wages of labour department, including
24o EPF with l2Vo contribution each lrom both employer and employee besides 0.75
oZ contribution of employee and 3.25 %. contribution of employer lbr ESIC, has been
proposed.

Stipulated wage rale lbr skilled labour as per letter no.386-61 Pravartan- (MWy l5
dated 11.05.2021 of Oflice Labour Commissioner, U.P.- Rs. I ll85l ( for a month
taking 26 days ofactual duty in a month with D.A. rate to be revised every 6 months).
Rather lhan going lor variable rates every six months, for the sake of convenience, we
are proposing a fixed monthly remuneration ofRs. I 12001 including employee's share
for EPF and ESIC. Uesides, employer's share olll)F and ESIC would be added over
and above the said amount.'fhe remuneration composition would be as below:
Employee's remuneration (Remunertion in hand+ l2 7o employee's share of EPFf
0.7504 of employee's share of ESIC).
( I I 200+ I 2* I I 200/1 00+0.7s * I 1200 I 1 00:127 I 5 / -)
Employer's share of EPF @12oh of rcmuneration amount in hand i.e. I 1200* l21 100:
Rs. I I 92l-
Employer's share of ESIC @3.25o/o of remuneralion amount in hand i.e.
I 1200*3.251100: Rs.323l
Total amount of remuneration (excluding Seruice charges and CSl')-

30 8 Person Wages of wireless

operator in Buffer division
8xl 2

16. I (v) t.6 3 63 63 6.30 630 96 0. l0 9.60 There are 9 wireless slations in Bufl'er division thal needs a wireless operator al every
slation for 24 hour operation lhrough out the year. Since lhese workers are working in
thelorestdayandnight, fixedremunerationofRsll353/rnonth(includingEPFand
ESIC with contribution frorn both crnploycr and employee) has been proposcd.

Looking into their skills and kind of duty hours, they are kept in the semi,skilled
category and other conditions as mentioned in column as above is applicable to thetn
loo.

53 DPOI- for all palrolling

vehicles in buffer Division
including vehicles of l)D
office (Buffer) & Field
Direclor f)rrdhw TR

t6.2
(viii)

7.9.t I 20.00 20.00 I 1 3.00 13.00 For eflicient patrolling and rapid mobility of lorest stafl to ourlail any anernpt ol illicit
felling and poaching. (All Vehicle-35)

Total llccuring Buffer 'I'otal 202.5540 202.5500 200.3800

'I'otal llecuring (L^orc

and Buffer)
I'otal 740.1240 740.1240 Totnl 955.962t

APO FOR OUTSIDE LANDSCAPE (Adjoining Tiger bearing area- South Kheri Division, Lakhimpur

NON-RECI-JRRING



64 Pending payment for 2022-23

of Tranquilising Gun &
Accessories

l6.l0.l
( ii)

0 0 0.00 0.00 I L05 L05 The area is prone to human wildlife conflict. A number of cases of slraying of tigers
into human dominated areas and sugercane field are being reported within the

iurisdiction ofdivision. Therefore, having tranquilising equipment is must.

'I'otal Non Recurrins 0.00 0.00 I'otal 1.05

RECURRING
65 Fire Fightinmg squads(12

Beat, I l,abour 4 months, 0l
April 2025 to 15 June 2025.

I 6 February 2026 to 3 I March

l6.l0.l
(iii)

24 24 2.40 2.40 24 0. I 0000 2.40 Since these rvorkcrs are working in thc forcst day and night, in an extremely difficuh
and tough conditions, without being concerned about their duty hours and as they are

quite abreast of the behaviour of wildlife as well as the tenain, treating them as semi
skilled labour, a fixed remuneration of Rs 11353/month keeping in mind the minimum
wages oflabour department, including 24ohEPF wilh I 2% contribution each from both
employer and employee besides 0.75 %o contribution of employee and 3,25 Yo

contribution ofemployer for ESIC, has been proposed.

Stipulated wage rate for semi-skilled labour as per letter no.386-61 Pravartan- (MW)/
l5 dated 11.05.2021 of Office Labour Commissioner, U.P.- Rs.9984/- ( for a month
taking26 days of actual duty in a month with D.A. rate to be revised every 6 months).
Rather than going for variable rates every six months, for the sake ofconvenience, we
are proposing a fixed monthly remuneralion ofRs. 10,000L including employee's share

for EPF and ESIC. Besides, employer's share of EPF and ESIC would be added over
and above the said amount. The remuneration composilion would be as below:
Employee's remuneration (Remunertion in hand+ 12 % employee's share of EPF+
0.75% ofemployee's share ofESIC).
(8869+12*8869/100+0.75*8869/100:9999.80 or say Rs. 100001)

Employer's share of EPF @12%o of rcmtneration amount in hand i.e. 8869*12l100:
Rs. I 064.281
Employer's share of ESIC @3.25% of remuneration amount in hand i.e.

8869*3.25l I 00: R s.288.24 l -

Iotal amounl of remuneration (excluding Service charges and GST):
I 0000+ I 064.28+288.24: 1 1352.52 or say, I I 353/-

66 Mansoon Patrolling (12 beat,

I labour, 4 Months 16 June

2024 to 15 Ocrober 2025

0 0 0.00 0.00 t5 0. I 0000 1.50

67 Winter
I labour

opration ( l2 beat,

I

l5November
4 Months,

2024 lo
February 2024

0 0 0.00 0.00 0.00000 0.00



68 Men power support wages ol

Chorvkidar in lwo ranges

(Moharnmdi & Gola) (12

Monlh, I April 2025 tc

March 2026

t2 t2 1.20 1.20 t2 0. I 0000 120 Drivers are engaged on daily wages for the vehicles ofrange oflicers patrolling vehicles
and lor driving the vehicle ofData collection team.
Srnce they are working in the forest day and night, in an extremely difiicult and tough
conditions, without being concerned about their duty hours and as they are trained in
the skill of driving vehicles besides being quite abreast of the behaviour of wildlile as

well as the terrain, treating them as skilled labour, a fixed remuneration of Rs

l2Tl5lmonlh keeping in mind the rninimum wages of lahour departrnent, including
24yo EPF wilh l2oh contribution each from boih employer and employee besides 0.75
7o contribution of ernployee and,3.25 o/o contribution of employer tbr ESIC, has bcen
proposed.

Stipulated wage rate lor skilled labour as per letter no.386-61 Pravartan- (MWy l5
dated 11.05.2021 olOJIice Labour Commissioner, U.P.- Rs. lll85^ ( for a month
taking 26 days of actual duty in a tnonth with D.A. rate to be revised e very 6 months).
Rather than going for variable rales every six months, for the sake of convenience, we

are proposing a fixed monthly remuneration ofRs. I 12001 including employee's sharc
for EPF and ESIC. Bestdes, employer's share ol'EPF and ESIC would be added over
and above the said amotrnt. The remuneration composition rvould be as belorv:
Employee's remuneration (Rernunertion in hand+ l2 % employee's share of trPF+
0.75olo of employee's share of ESIC).
( I I 200+ I 2t I I 200/1 00+0.75 * I 1200 / I 00: 127 | 5 I -)
Employer's share of EPF @l2oh of renuneration arnount rn hand i.e. I I 200* l2l I 00=
Rs. I I 921
Employer's share of ESIC @3.25% of remuneration amount in hand i.e .

I I 200+3.25ll 00: Rs.323l-
Total amount of remuneration (excluding Service charges and GS'f)=
| 1200+1 192+323:127 l5l-

69 Compuler Operator 02 salary
l2 month

l6.l0.l
(iii)

l2 t2 l,62 LOl t2 0 13500 1.62 For Compilation of Data, MS'IrIPES Periodic reports and monitoring of range level
activities Analysis, Data entry/computer operators hve been engesed.

Stipulaled wage rate lor skilled labour as per letter no.386-61 Pravartan- (MWy l5
datetl 11.05.2021 of Office Labour Commissioner, U.P.- Rs. lll85l ( lbr a month
taking 26 days of actual duty in a month with D.A. rate to be revised every 6 months).
llowever, computer operators have been working previolrsly on a fixed monthly
remuncration of Rs. 13500/- without being concerned about extra working hours
beyond their usual stipulated duty hours. -fhe same fixed remuneration has been
proposed for lhis year also including employec's share lor EPF and ESIC. Ilesides,
employer's share of EPF and ESIC rvould be added over and above the said amount.
The remuneration composition rvould be as belorv:
Employee's remuneration (Relnunertion in handr l2 % employee's share of EPF+
0.75% of employee's share of IJSIC).
(1 t973+t2* I t973/ t00+0.75*t 1 973l I 00: I 3500/-)
Employer's share of EPF @l2oh of remtneration alnount in hand i.e. 11973+l2ll00:
Rs.1436.761-

Employer's share of ESIC @3.25y, of remuneralion amount in hand i.e.

I 1973*3.25l l00: Rs.389. I 2/-
lbtal amount of remuneration (excluding Service charges and GS'l)=
13500+1436.76+389.12:15325.88 or say Rs. 15326i-

Total Recurring South Kheri s.220 5.220 6.72
Total R+NR (South Kheri) 5.220 5.220 7.77

Grand Total Dudhwa Tlt+Katrniyaghat (Core+Buffer)+North 766.844 766.844 1044.23

Dudhwa Tiger Reserve, Palia+Katarniyashat WLDivision (Core) Non Recurrins (Core) 60.s0
Dudhwa Tiqer Reserve, Iluffer ZonelNorth Kheri Division (lluffer) Non Recurrins (Buffer) 20.00
Total Corc+Buffcr Non-Recurrins(Total) 80.50
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Dudhwa Tiscr Rescrve. Palia*Katarnivaahat WLDivision (Core) Recurrins (Core) 755.58
Dudhwa Tiser Reserve. Buffer Zoncll\orth Kheri Division (Buffer) Recurrins (Buffer) 200.38
Total Core+Buffer Recurrins(Total) 9ss.96
Total Dudhwa Tiser Reserve (Core+Buffer) Non-RecurrinsiRccurrir 1036.46

Adioinins area (South Kheri Division) Non Recurrins r.05
Adioinins area (South Kheri Division) Recurrins 6.72
Total Dudhwa Tiser Reserve (Corc+Buffer)+Adioininc area (South Kh Non Recurrins 81.55
Total Dudhwa Tiser Reserve (Core+Buffer)+Adioininp area (South Kh Recurrins 962.68
Grand Total Dudhwa Tiser Reserve (Core+Buffer)+Adioinins area (So Non-Recurring*Recurrir 1044.23








